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The Group is a property developer in China focusing on the development of residential and commercial properties.
Headquartered in Shanghai, the Group has expanded its business into key regions in China, including the Western Taiwan
Strait Economic Region, Beibu Gulf Economic Region, Yangtze River Delta Economic Region and Chengdu-Chongging
Region and other key cities along the Yangtze River.
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DATANG GROUP HOLDINGS LIMITED - Environmental, Social and Governance Report 2021

1. ABOUT THIS REPORT
1.ERERE

Datang Group Holdings Limited (hereinafter referred to as “Datang’,
“the Company” or “We", which together with its subsidiaries referred
to as “the Group”), is an integrated property developer focusing on
the development of residential and commercial properties in selected
economic regions. With its headquarters moving to Shanghai, the Group
has expanded its business to six economic regions, including Western
Taiwan Straits, Beibu Gulf Region, Yangtze River Delta Region, Beijing-
Tianjin-Hebei Region, the Middle Reaches of the Yangtze River, and
Chengdu-Chongging Region.

1.1 REPORT PROFILE

This Report is the second “Environmental, Social and Governance
Report” (the “Report”) issued by the Company, which mainly
reports on the Group's policies, measures and performance in
environmental, social and governance aspects, and provides
stakeholders with a better understanding of the Group's sustainable
development policy and progress. This Report is prepared in
Chinese and English and is available through the website of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) at
www.hkexnews.hk and the Company’s website at www.dyna888.
com.

1.2 REPORTING SCOPE

This Report focuses on the sustainable performance of the
Group's property sales business for the period from 1 January
2021 to 31 December 2021 (the “Year”). The revenue from this
business accounted for 94.7% of the total revenue of the Group.
The environmental performance stated in this Report covers the
Project Operations of Dynasty Shuxiang Yazhu(KfE £ & HEE),
Yurong Yinxiang (E & EN&), and Huxin Guandi (880 EREB)in the
Western Taiwan Straits Economic Region, and Dynasty Zhenguan(
KEEE), Wuxiang Dynasty Shijia (AR KE ), and Dynasty
Biyuan Xiyuan(X & Z B Fa&)in the Beibu Gulf Economic Region
and neighbouring cities (collectively referred to as the “Project
Operations”). The social performance stated in this Report covers
all subsidiaries of the Group in the People’s Republic of China
(the "PRC").

This Report does not cover all Project Operations of the Group. In
accordance with the principle of materiality, the Group plans to
gradually expand the scope of disclosure to all Project Operations

in the future.
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1.3 REPORTING STANDARD

This Report is prepared in accordance with the Appendix 27

Environmental, Social and Governance Reporting Guide (the “ESG

Reporting Guide”) of the Rules Governing the Listing of Securities

of the Stock Exchange. The Group complies with the disclosure

requirements of the “comply or explain” provisions in the ESG

Reporting Guide and follows the reporting principles of materiality,

quantitative, balance, and consistency.

Reporting principles

BERA

Materiality
EEM

Quantitative

Bt

Balance

F

Consistency

—

1.4 CONFIRMATION AND APPROVAL

Definition

T

The issues covered in the Report should
reflect the Group’s significant impact on the
economy, environment and society, or the
scope that affects the evaluation and decision
of stakeholders.
WEPMREN R EE RS S L -
BRUEGHNEATE - ‘}Z%%ﬂmﬁﬁéﬁﬁﬁ
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Key performance indicators disclosed in the
Report should be measurable.

WMERAR T EN T AR BERERERIERE -

The Report should provide an unbiased picture
of the sustainable development performance
of the Group.
5 FE T 1 3 3 i Bl 7R B [
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The Group should adopt consistent disclosure
principles and statistical methods when
preparing the Report.

REB R RS RA - B ERALE
BT A o

The information contained in this Report is sourced from the

Group's official documents, statistics, and management and

operations data. This Report has been confirmed and approved

by the Board of Directors of the Company (the “Board”) on 30
May, 2022.
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Response of the Group
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Through continuous communication with
stakeholders and based on the strategic
development and business operation, the Group
has identified current material issues as regards
sustainable development
BAEN R AR RS E’J/%LX/
REEBRERMEBELS)
MERAIFEERZS °

The Group has quantitatively disclosed the
environmental and social key performance
indicators and provided explanations for
quantitative data.
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The Group has elaborated on the sustainable
development issues that have a significant
impact on its business, including achievements
and challenges.
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The Group will ensure that the disclosure
scope and reporting methods of the Report are
generally consistent every year.
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1. ABOUT THIS REPORT
1.BERARE

1.5 OPINION AND FEEDBACK 1.5 ERNEE
The Group relies on your valuable advice to continuously improve FEEERETHEEER - WRHERARME
its performance in environmental protection and social care. If RERENT SEENRE - WA THARRSEM
you have any questions or suggestions on the content or format AR RERFE A B ER R ER - BUl@EBIA
of this Report, please contact the Group through the following TEsE AR 77 T B AN AR (B B AR

contact information:

Datang Group Holdings Limited (Hong Kong office) AEEEERERAT(HEBRAE

Address: 20/F, Queen’s Road Centre, 152 Queen’s Road Central, ik BEERREFREFRIS2HKEFREFR L
Central, Hong Kong 2088

Telephone: +852 3703 4673 TEEE 1 +852 3703 4673

Fax: +852 3619 5225 EH : +8523619 5225

Email: ir@dynag888.com B E : ir@dynas888.com
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Dynasty Property, headquartered in Shanghai, is a pioneer in the real
estate field featuring China’s essence with the focus on the integrated
development of residential and commercial properties. With the mission
of “guaranteeing high-quality construction, and shaping a beautiful
life”, we have been specializing in real estate development, commercial
operation, hotel management and other fields for many years, and
committed to building the whole industrial chain of the real estate
system and creating a beautiful city.

"o

Adhering to the concepts of “long-termism”, “value-centrism” and
“product orientation”, we attach great importance to operation quality
and create value by putting customers as the center. The “Precise Work
2.0", a quality assurance system, is designed to cover the full-cycle
construction process of projects from the aspects of quality pre-control,
project evaluation and project platform. Meanwhile, we adopt a customer-
centered approach and provide a high-quality living experience with the
characteristics of Datang Guoyun for our customers. During the Year,
Datang has gained respect and praise from many parties for its steady
development and high-quality products and services. It has been ranked
among the top 100 real estate enterprises in China for many years and
won many honors recognized by the industry.

Looking forward to 2022, we will closely follow the national “14th Five-
Year Plan”, continue to implement the strategy of “city clusters layout and
metropolitan areas focus”, and promote the social responsibility concept
of “returning to society, inheriting culture, and serving life”. We will strive
to open up a broader space to develop steadily and win customers with
quality, and make unremitting efforts to realize the corporate vision of

"humanistic property and everlasting enterprise”.

2. ABOUT US
2.8 R B A
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2. ABOUT US
2. BREM

AWARDS OF THE YEAR FEYgE

During the Year, with its steady and continuous improvementsin business ~ AFE @ KEMEL S EERBRIRS  £EAEN
performance and comprehensive strength, Dynasty Property has been &K - BISHEEEE  MHREAT - KEZIEK
highly recognized by authoritative organizations and the market and 4% * D EHEMAT -

won many awards. Some of them are as follows:
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No. Awards Awarding institutions
FFik HEaR s
1 "2021 Top 100 Real Estate Enterprises in China  China Real Estate Association, Shanghai
for Comprehensive Strength” E-House Real Estate Research Institute
[2021FBFEHERBLREAEANTOPI0] FEEMEXHE - LEB5EFBEN
2 “2021 TOP 10 Stable Real Estate Developers China Real Estate Association, Shanghai
in China” E-House Real Estate Research Institute
2021 Bl E i ER B EBRLETOPI0] FEFEMEXRS - E5ERMER
So e
Fbr
3 “2021 Top 10 Listed Real Estate Enterprises in  EH Consulting
China for Growth and Development Capacity”  {S88 &
20219 B £ /E R REERRE 711058 |
4 “Top 10 Chinese Real Estate Development Shanghai E-House Real Estate
Enterprises in Fujian Province in 2021" Research Institution, China Real Estate
[2021H Bl b EE 35 b S AR 2 1058 Appraisal Center
5 ERFEMEMT T A B E i 28 5T
==
5 “2021 Real Estate Innovative Enterprises” Leju Finance Research Institute
[2021 S A= BIFT H 123 L85 B ISR 7B
6 “2021 Real Estate Industry Steady Leju Finance Research Institute
Operation Enterprise” 8415 B IR 5b
2021 FEHETERBEERLE]
7 “Most Stable Real Estate Company Guangdong Times Media Group
in China of 2021" BREREHEEE
[20215F EH BEEHERABRIE AR K
8 “Annual IPO with Most Brand Influence” Gelonghui
[FEXEmMENIPOKE ] T8 B2 fE
9 “ESG Leading Demonstration Enterprise in the  Hexun.com
Real Estate Industry in 2021” A8

[ 2021 FF RS ETTRESGR B A DX ]

List of 2021 Awards
2021 E 85 &

2. ABOUT US
2. BREM

Time

BEERFR

March 2021
202143 8

March 2021
202143 8

May 2021
202145 A

July 2021
2021478

September 2021
202149 A

September 2021
202149 A

November 2021
20214F11 A

December 2021
202112 A

December 2021
2021512 A
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3. SUSTAINABILITY GOVERNANCE
BAKEERER

Based onthe rapid and steady development of its own business, the Group
is committed to integrating the concept of sustainable development into
all aspects of our business operations, and continuously optimizing
its management in key aspects such as product quality, customer
services, employee development and environmental protection. In the
meanwhile, guided by the United Nations Sustainable Development
Goals (SDGs), we constantly improve the Group's ESG strategic vision
and strengthen corporate governance, so as to rapidly improve the
sustainability, efficiency and competitiveness of our development.

3.1 ESG GOVERNANCE STRUCTURE

During the Year, we continuously strengthened our ESG governance
capability and gradually improved the ESG management structure
to further promote and implement the Group’s sustainable
development strategy. Our ESG governance structure is composed
of the Board, the Sustainable Development Working Group, and
the functional departments under the Group.

Among them, the Board, as the highest decision-making body, is
responsible for formulating the Group's sustainable development
strategic objectives and vision, monitoring the progress and
performance of ESG target, allocating adequate resources to
ensure the effective implementation of ESG management
strategies and goals, reviewing, and approving the Group’s annual
ESG reports, and taking ultimate responsibility for the Group’s ESG
development. The Sustainable Development Working Group is
responsible for supervising and guiding the implementation of
the Group's sustainable development strategy and the preparation
and disclosure of ESG reports; and in the meanwhile, regularly
reporting the plan and implementation progress of ESG work
to the Board to ensure the effectiveness of ESG management.
The functional departments under the Group are in charge of
executing and implementing sustainable development policies
and measures in daily operations to facilitate the ESG-related
work and reporting the progress to the Sustainable Development

Working Group in a timely manner.

SRR ESEBHREBRER - AEBENRET
SERREARARMERELHEIE  CEQE
£ - EFRY - ATHE - BHRESERBERE
BILERAT - BB - RANBABTHERER S
(SDGs) A#63| + Thf % &% MESGHRIIR « MAL
AR - ARBIEF EERES TREN - HE LR
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3.1 ESGERLE
Z
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f - AIREERVEEEEEY RS RE A HE
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3. SUSTAINABILITY GOVERNANCE
B.HBERRERESR

The Board
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The Sustainable Development
Working Group
AREREM

S
——

——

N
R
.
|

4
v

N7

) —
2)

(
e

CIt TiF

o
ol

ok
=

6 I &>

uswyeda(] S904N0SaY UBWINY
pul3
43

uswyJeda(] Je3e)y [e3ide)) Buoy Buoy

c
-
>
‘

2Jjua)) [elouBUl
b BN o D t

Bk

BRI E0 M

/%ﬁﬁﬂn}imgﬁﬁq’/‘

e iicd) ] e
S

Juswisede( |ebe

- By S

213UsD Y FoNPod
Ni=

a43uaQ) Buiyeseln puesg
pul g
=9

Jjue)) JusWSaAU| oifejen}s
J3uaQ) Juswabeueln 3500
Juswiede uoijewIoy

J3ue)) Juswebeuels uoijededo

F
»
(
-
o

—

The Group's ESG Governance Structure
REBESGEALRIE

3.2 COMMUNICATION WITH STAKEHOLDERS 3.2 FMEMEELBE
Itisanimportant part of our sustainable development management 75 57 B R 0 [B] FE = R 2 AR A 5 B S Sk BL B 2 2 3,
to fully understand and respond to the demands and expectations MABHEEREENEEZREG - A5ERAS
of all stakeholders. Through diversified communication TALREBERE FETSHERR EPF - B
channels, the Group continuously improves the communication T #ES  BNEARENEHEEIER
mechanisms with shareholders, customers, employees, suppliers, W 2ERATHEREEIRR  BFS
the government, and the public, and comprehensively improves MEBET KRR  GRHR -

sustainable development performance and works together with

all stakeholders for mutual benefits and win-win results.
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3. SUSTAINABILITY GOVERNANCE

B.HABEBRRESR

Major Stakeholders
FEFZMERS

Government

BT

=

000

00
j00
000

Shareholders and investors

PRREREE

Customers

Demands and Expectations

AFREE

Compliance operation

BRgE

Paying taxes in accordance with law
BOEMT

Supporting economic development
XIS EER

Promoting employment

RT3

Return of investment

K& B8

Protection of rights and interests
HERE

Enterprise transparency
PERBRAE

Operational risk control
RERREE

Improving product quality
RATEREE

Customer service quality

BEPRSME

Customer privacy security
EFBLZE

Protecting customer rights and interests

EF#ERRE

Employee career development
BTRRIR

Compensation and welfare

N EEER

A healthy and safe working environment
REZ2HTIERE

Listening to employee feedback

1BEEE T 88

Communication and Responses

wiB s mE

Legal compliance operation
WEARRE

Responding to the government call
ERBARA

Implementing the national housing policy
EEBEREFBR

Boosting urban development

B 38K T 3 f

Improving profitability
REANEN

Convening General Meeting
BRBRAE

Daily information disclosure
HEESHE

Risk control management

[\ B 42 ol o 72

Strengthening quality control

B EEE

Customer satisfaction survey

B B R #

Improving the relevant system
of data confidentiality

TEBBRREAREGE

All-round services

DR VALLYN: Y

Safeguarding legitimate rights and interests
REEE AR
Optimizing the compensation and
welfare system
B BitE A8 &
Improving the health and
safety management system
TERRLZEERERR
Optimizing employee communication and
complaint channels

BB TRREAFRE




Major Stakeholders
FEFZMERS

Suppliers and Partners

B R A e

megm

Society and the Public
HrERAR

@)

Environment
IRIE

Demands and Expectations

AFREE

Contract performance

HISEL

Daily communication

A EEmn

Business ethics and reputation
[BESEE S

Mutual benefits and win-win results
WP

Supporting social welfare

TRt EeAE

Helping disadvantaged groups
BEHkamEte

Community coordinated development

#t [ 175 ) 3%

Efficient use of resources
SREAER

Reducing waste discharge
B REEHEL
Addressing climate change

FEH RIREL

AEEBZERERAR . —E-—FRE - BREARE 11

3. SUSTAINABILITY GOVERNANCE
B.HBERRERESR

Communication and Responses

wiB s mE

Abiding by business ethics
RTRIFER

Promoting daily communication
RERTEER

Improving credibility

ReEEE

Improving the cooperation mechanism

STE A RS

Increasing community investment

MR EKRE

Participating in targeted poverty alleviation
SEEERE

Promoting social and economic development
RET S RERR

Advocating green construction
BEREEE

Green office management
FRARBH A

Conducting low-carbon operation
BATEIRES

3.3 MATERIALITY ASSESSMENT OF ESG ISSUES

3.3 ESGEEEEM M

The Group continues to communicate with stakeholders through
diversified channels to have a deep understanding of stakeholders’
focus on the ESG issues of the Group. In line with the requirements
of the ESG Reporting Guide of the Stock Exchange, we conducted
the materiality assessment to identify the material issues in 2021
and used the results of the materiality analysis as a reference for
reporting information disclosure and subsequent ESG management

target setting. During the Year, the steps to determine material

issues are as follows:

AEBBBZTCHRBENDEBTFER
B ORABRBEE NSRS HRENESGRITE
B WIRIRE R PACESGIRE RS D ER - #E
ABRAREZEE - BN FESERMZ
B WHEBREDMERIERBEEEEEMR
BESCEERBRRRENEZLERE - RFINE
ZUFHEEERBUAT IR




. . — e T =
12  DATANG GROUP HOLDINGS LIMITED - Environmental, Social and Governance Report 2021 o _ﬁ e, o :? =y 3

3. SUSTAINABILITY GOVERNANCE
B.HABEBRRESR

01 We updated the ESGissuesin 2021 based on the Group's business development and the characteristics

Identification of its business and the industry, and with reference to the requirements of ESG Reporting Guide.

ZeE s a) EREENEBBRIREBEN - ZRITERSE - 2Z (ESGHEES) B3R - EF20214
JEESGHARE ©

02 We invited internal and external stakeholders of the Group to participate in a questionnaire survey

Survey and Prioritisation to understand their focus on ESG issues and prioritised the issues from the two dimensions of the

SEESRII T importance to external stakeholders and business in accordance with the results.
BREEBE NG RN M SRR 2 A S AT - BRI ESAER T MESGRDEIER: - WRE
AER - REIN N SERATNEEZNNEESNEREEMEREHZEETEELHT

03 Based on the results of the materiality assessment, we discussed and determined the disclosure
Disclosure priorities of the Report, prepared the materiality matrix of the issues and determined the focus of
ELCE our future ESG work.

RESEURBNTEER  TRIBEAFEESCGRENRESY  GRAFEZEER
MERBRE - WHETE SREARRESGTIER TIEER

During the Year, materiality ranking and matrix of the Group’s REE » RMIESCEEM BB HEBEFERR
material ESG issues are shown in the following figure: BN T B FE -
Category Issues Response to the SDGs of the United Nations
MR mEER EREBSEVSERRAR
Environmental 1. Greenhouse gases and + Good health and well-being e =
Protection air emission management R EEE 3 st N s
RIBRE BERBRERTREY . Sustainable cities and
2. Waste management communities L 4 Aaé—
BEDEE A EH TR MZSE
3. Use of energy + Responsible consumption
BEIR1E R and production 12 Sifea
4. Water use efficiency and BEEEBMEE
sewage management « Climate action m
Rk RomkE R RIRTTH)
5. Use of other resources
Hh B IRER

6. The environment and natural
resources management
IRERRABRER

7. Responding to climate change
FEHRIERE

" — - 144 = i £e q\ I ?

o iy TR TR RS e | 3\ o,
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3. SUSTAINABILITY GOVERNANCE

B.HBERRERESR

Category Issues Response to the SDGs of the United Nations
i RE R BEEE ERBSEVSHARRAR
Employee Care 8. Employment management Good health and well-being e —
A=) I system R TR R 5
EEEESIE Gender equality
9. Diversity, equal opportunity MR E g
and eliminating Decent work and
discrimination economic growth pr— p—
27t - FEREAMRILR BE TS EEE s 10 *
10. Occupational health Reduced inequalities —
and safety WO EE (=)
BERERZ2 v
11.Training and development
EIEERR
12. Labour standards
& TR
Operating 13. Supply chain management Good health and well-being o e
Responsibilities g E 1R BT B e gt R I -, Bk
BEEM 14. Supply chain environmental Industry, innovation
and social risk management and infrastructure 4
HEERE ML ERRER EX - BT MER R
15.Product and service Sustainable cities
. s IR anE
quality management and communities | [ 12 55fen
EmkBEEEER QESE -V dnkiikad
16. After-sales management Responsible consumption AE@_ m
ERREERE and production [ |=]55[=5]
17. Fair and responsible BEEHEENEE
marketing
NENMEHEENEH
18. Protecting customer privacy
REEZFEHNRERL
19. Protecting intellectual
property rights
RENBERE
20. Anti-corruption
R&ES
Community 21. Understanding the needs No poverty -
Investment of the community mEE 3 Gmman
HEEE Bt mEE Good health and well-being
22. Supporting community R EREEE
development Quality education
XEtEER BEHE
Industry, innovation and
infrastructure

EX¥ - BIFTMERRE

Note: The issues highlighted in bold are important ones of the Year

AT R E R FREZEE
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3. SUSTAINABILITY GOVERNANCE
B.ABEBRRESR
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HEEXBRRNEES
Importance to the Group’s business development
() (] o [
Environmental protection Employee care i ibili ity i
RERE EEmME WEERE HERE

During the vyear, the Group added environmental and social risk
management of supply chain. Our stakeholders pay the most attention
to the issues of operating responsibility and employee care, including
protection of customer privacy, anti-corruption, product and service
quality management, and protection of intellectual property rights and
other issues related to operating responsibility, as well as issues related
to employee care, such as occupational health and safety, diversity,
equal opportunity, and anti-discrimination. The Group will continue to
focus on relevant issues in the future ESG management and highlight

relevant content in this Report.

AEER  SEMBEHERERREEICERRER
—HFE AP EL AL EEREREET
SHETRABINGE  BREFRETFER
B -RES  EmkRBEEERE - REHM
BERSFELETHEZE  MBEREEZY
2 Zalt FERSNRBREFRESHE
MEREMEE - KREEARKESCE R KI5 EH
ISR - UEARETETHEARTHNESR
KE -
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4. MAINTAINING STABLE OPERATION AND
GUARANTEEING HIGH-QUALITY CONSTRUCTION

4 RBREAR BEEEAmE

Adhering to the spirit of craftsmanship, the Group has strived
to deliver high-quality buildings and boutique residences to
customers. We attach great importance to product quality and
make every effort to ensure product safety and reliability by
focusing on construction quality, construction safety and supply
chain management. At the same time, upholding the customer-
first principle, we have strived to improve the quality of customer
services, and continuously strengthened the management and
control of compliant marketing, customer privacy protection
and intellectual property protection to gain the lasting trust of

customers.

PRODUCT RESPONSIBILITY

Building upon the science-based quality control system, we strictly
control the product quality and construction safety of the project,
with the aim of taking on the product responsibility and improving
the quality of our customers'’ life.

4.1.1 Product Quality

The Group pursues high quality and is committed to
becoming a quality-first real estate service provider. The
Group strictly abides by relevant laws and regulations such
as the Construction Law of the PRC ( R AR EFIEH 2
£5%) ) and the Regulation on the Quality Management of
Construction Projects ( (R TIZREEEREAH) ). We
also require all regional companies to strictly implement
our internal project quality management policies such as

the Administrative Measures for the Protection of Finished
Products ( {AX@IREEIRPHE) ) and the Administrative
Measures for the Evaluation of Third-Party Projects ( &
= TRRFHHEEIEE) ), so as to further refine quality
standards and strengthen requirements for product quality.

4.1

AEERRRATER®  BIREFPRMNS
mENEEEBREE - BMSEERER®
g otEEEE  mIk:  HEREETSA
BH#E 2 NHREERTE A% - [AF - H
MRFEFELNES BARAZFRBE

B RKEMRARLEH BPEALRE  AH
ERFREZRONELZENE - SEESEFPOR
NELE

EmEME

BFRENSMNEEEEKS - BRILEEE
EnEENEIRE  EERERBETRIE
B REPAEMELRE -

41 EmEE
AEBERBRNE  BOIRKAREER
SHHERS Y - RMBERETKPEAR
HMBEEEE) - (ERIEE=EEEH)
LEEER  ARERSEHQRBREE
BN RIRETEINE) - (E=H TR
ERPEENBESEIRESEEHE -
HmE—FTHRELESFTE BLEREE

23k o
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTIO
ABRHEE BEEAmE
The Group strives to build the “Precise Work 2.0”, a quality BMENTE (FBLRE200/EEEEE
assurance system, aiming at comprehensively controlling the R {tmEEE  IETE  IEFESE
quality of projects from the aspects of quality pre-control, FHEAULEEREEE - EZBEYP -
project evaluation and project platform. In this system, the MEBEENREEREER - BSEE
quality pre-control is based on the quality framework, with EEE IRNABUE=FAKE  &H
various management and control actions refined; the project BAMGEENTE  REXNEE: T
evaluation is mainly carried out by third parties, with proper BIBRRAEZER  RLERERRER

evaluation and monitoring methods fully applied to ensure HE N BEERE o
the delivery quality; and the project platform adheres to the

concept of long-termism to provide strong support and

guarantee for the project construction process.

Quality Pre-control
mE A

Supplier management: We verify suppliers’ business licenses, qualification certificates, equipment qualification certificates
and quality inspection reports and other documents, and check whether the size, specification or model of the materials or
equipment meet the contract requirements, so as to ensure that the construction materials and equipment reach quality
standards.

HEFEE  RAXBHEESENR  EERE  [KFSRINERBESEXMH - MBEMBIRENRT R
REBEFREFEERER  BREIMEMIERFSESRE -

Standard floor inspection: \We assign relevant personnel to inspect the completed standard apartments in a timely
manner after construction is completed to minimise all kinds of process problems caused by unreasonable layout design,
low quality of construction materials and improper construction technology, and support the standardization and large-
scale development of important links in the construction process. We actively implement the Administrative Measures for
Project Templates ( { TR2HARCITEIEHEE) ) and the project teams work with relevant departments of the Company
to comprehensively inspect and review the functions, construction quality, cost optimisation of the construction templates.
BEESER  MREREPIVER THEERESBBABETER  F|RIMMBRTTAE  BIMHEE
BEREITIENZSENSETERSE  ERESRHGETARIEZNRECMRRL - BEET (TEERETER
WE) - mIEE IRREBAS AR S EHFIBE T EROERINE IEE  NABLCESImETEHREERBI -

Opening of demonstration zones and construction sites: Before opening the construction projects, we fully check
whether the projects meet the opening requirements specified in the sales contract. We strictly implement the Administrative
Measures for the Protection of Finished Products ( A mIREE %) ) which requires that all subcontractors should
set a reasonable schedule of construction procedures, ensure that the work types match the construction sections, and
take construction coordination into account, with an emphasis on the requirements for material acceptance and sample
sealing management, in an effort to fully protect the integrity and functionality of the finished products.
TEE - EEIWER  BERMAI RO RERREAZENAHESRNER « BiRET (KmRESEINE)
BRI BEMVASERELR  IREIRERS TEHINHAL  SAEMHORENHEEENSE
k- ROREX M TEIE RN -
Planning and review: \We formulate and implement the Management Measures for Project Planning and Review ( { T
FERENBMEREIRPHE) ) which requires that the planning and review of the construction objectives, quality and safety
objectives, technology, bidding and procurement and project construction should be properly conducted in the early,
middle and late stages of the project. We should also summarize the problems occurring in the construction process and
make improvement and adjustment in time in the subsequent construction of the project.
REEEE  HFEUEE (CTRERIBEREEIWE) @ BEENTRISFMEY IHER BE8L2A8 &K
M BEMIEZES T EARSINERS  HEEREMBETRL  WERENIREEER RHELAR -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION

4REAR BEEARE

Project Evaluation

TRIME

Evaluation of projects under construction

ERE

o

Inspection on two preventions: In the construction process, we take more measures to prevent falls from heights and
the accidents caused by sub sessions and sub-projects with greater risk to strengthen management of construction
safety.

MEFER AT RZERREP MBS #EREEEERMLEREBAND MBAOBE LRGN REFR - &Lk
TREEE

Inspection on underground engineering: \We review and evaluate underground structures such as the pile
foundation and retaining and protection of foundation pits, and form an expert team with the General Project Office
to help cope with difficulties in underground engineering and promote the development of the overall project.
#TEE  FEENE X ES M T TIRETIREMGT L - WS & THARER/NME - Hin T TR
BETED - BRERIENENHEE

Evaluation of civil construction: \We carry out strict monitoring and quality evaluation of building materials,
foundation and foundation engineering, main structure engineering, water supply and sewerage engineering and
electrical installation engineering.

TG HIREME W ERERTRE  FRAETIRE  AKHKIRE  EREEIRESEREMER
RFEEHE -

i

Refined decoration evaluation: \We implement a strict evaluation process to ensure the quality of finished refined

decoration.

BRI  RABROBEFERE  BRIBEXRE 2B -

Evaluation of delivery

R4

o

Assessment of delivery: \We independently monitor, evaluate, and enhance delivery, including monitoring of water
leakage in the basement, external wall water-spray test, and inspection of cavity and cracking. We formulate and
implement the Administrative Measures for the Evaluation of Third-Party Projects ( {5 =7 TI2HEEIRIDE) ),
which requires the participating contractors to self-evaluate the target sections which are then re-evaluated by the
supervision unit, and randomly checked by the project team.

XHER B TRRIMNEENER - FHEEMNETE - it T E2RKEBERE - IMEMKER - =55
Higd  HEWEE (BF=FTRRFMEERIVE) - A2Em I B EREETENE @ BIREAET
BaTfh - 18 B TRABITHRRZ

Maintenance evaluation: \We observe the internal Administrative Measures for Project Maintenance ( I8 B #&
REIEHE) ) and try our best to ensure that the resolution rate of maintenance problems during centralised

maintenance periods is higher than the specified requirement.

ARTE BTAE CRERREENE)  BERAVEMBIKSTHRBEEHEBMATSNAERK -

17
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
4REHE BEEAmE

Project Platform

TR¥A

Project review innovation: We hold regular operation meetings to update the project evaluation and review system in
a timely manner according to market profile and process innovation.

ITRIAERH  CHAMEL SR  REMSEHITEZAFIEER TRNE  FEHE -

Project support and assistance: \We promote the work on project support and assistance. Senior project teams provide
assistance to the team in new construction areas during the construction process, thereby reducing the initial risk caused
by lack of project management and construction experience.

TEXFEER P TEHERIE AT RENEZREE  EMEEEREZ TRERLREZRER
BRI ER R

Project assessment and incentives: Building upon quarterly and annual project assessment and evaluation platforms,
we improve the transparency and effectiveness of talent assessment and training.

TREZHB : kEFE  FEIREREFETE  RBAATEREZENEAZREARIE -

Selection and training of talents: \We use a science-based mechanism to select elites in the construction industry, thereby
creating an extremely professional and high-quality talent team.

TRESEI  REMSWEARGBRELESNEERE  TESEXRENBREEAT KA -

Project culture: We attach importance to the empowerment of project culture and strive to foster the culture of pursuing
excellence and strengthen the cohesiveness of front-line project personnel.

TRXE - ERTREXMEE - @EBEFBHESE @ MR —RTIZEABRRRET -

Project Informalization: We use the project informalized management platform to support material management,
construction progress monitoring, project evaluation, etc.

TRESML  MAIRERERFeSMHERE  mITEREAM TR ESHEETH -

In the past year, the advantages of the “Precise Work 2.0", the BE—FER - [(BIEE0|Eadrex

quality control system, were gradually seen, producing many BRI FE - R T L ERW -
remarkable results. In 2021, some of our projects received 20214 AEBEGEHS T EEEE

local recognition thanks to our excellence in quality control. CEDIEREETEMES - Heh -

Among them, some buildings of Sunshine City Dynasty Shijia @ﬁqg%g,w_ I AEHRIBEE I IETESE
(F5 Y3 R B XK) in Nanning, Guangxi province, won the Q1 ES Tttf?ﬁi%&l&%%mﬁﬁj ,
"2021 Excellent Structure Award of Guangxi Construction M EYS EEHRIERRDEFTEST
Project” (Batch Il), and some buildings of Han Dynasty Shijia WHEERER TR |WiEy -

(EFE) in Changsha, Hunan province, won the title of
"Excellent Structure Project of Changsha".
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
AREBHE BEEAmE
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Some buildings of Sunshine City Dynasty Shijia (I £ 3 X/t 5%) in
Nanning, Guangxi province, won the

Some buildings of Han Dynasty Shijia (Z/F %) in Changsha,
Hunan province, won the title of “Excellent Structure Project of

2021 Excellent Structure Award of Guangxi Construction Project” Changsha”
EAHEG WA E N KA 7R TR BN EETIEEA#EE] R EE W KIR R Bl BT R TR R T IFES

4.1.2 Construction safety 412TEE

The Group always takes “zero major safety incidents” as its
safety management goal. Therefore, the Group assesses and
controls construction safety risks in a timely manner and
tightens the grip on construction safety in all aspects by
managing and inspecting construction equipment and sites
and conducting safety training. We strictly abide by relevant
laws and regulations such as the Construction Law of the
PRC ( (R ZEE ARFAFEIFEEE) ), and formulate internal
policies such as the Management Measures for the Quality
and Safety Risks of Construction in Progress ( {fEZT#2
e Z2REK [HE] BEHE) ) to guard against
safety risks from the beginning and ensure the safety of
front-line engineers in the construction process. In case
of systematic quality defects, major safety risks, serious
violations of safety production laws and regulations, safety
production or quality accidents, etc. at construction sites, the
project should be stopped immediately for rectification as
required and ratification measures should be implemented
as soon as possible. In 2021, no major construction safety

accidents occurred in the Group.

REBERBRABERL2EINEL ER
ZEEERR  REFRLEZERIZE
Rk - BEETRE  EIRSNERR
BEARZE2BNEEE2 S EZEET
ZE - RAIEBET(REARAMBEZE
EVEERRER - SR EM(ERTRE
B Z2ARIMFEEIE)E RERH
B {tRELh#EZZRAR  RE—KRT
RABMBIZE - fRBRGHRRLGL
HEERE  FEEALZRAR - BEE
REEBEEXRER  BELEEERE
EEMEER  AERBEFRRERIAE
TER - WHERERBREERRIER < 2021
FoARBERBERRNGTIZEBEY -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION

O fF

ABRAERT ZBEEEAME

During the Year, the regional companies of the Group also
actively strengthened construction safety. Among them,
some buildings of Yating (#EE) in Guigang, Guangxi
province, won the “Safe, Civilised and Standardised
Construction Site Award of Guangxi Zhuang Autonomous

Region”.

REE  AEESHE R R INEG S

I;?%E?“ CH A BEREAKEEE I
DIEFHAETIRLE BT kEARE
RIRME I XAEE L TH4E ] -

Some buildings of Yating (FERE) in Guigang, Guangxi province, won the

“Safe, Civilised and Standardised Construction Site Award Guangxi Zhuang Autonomous Region"

BB B FEIE B B85 EFATIE T4 Bt ik B8 R E%

In addition, the Group engages authoritative third-party
project evaluation companies in the industry to conduct
quarterly physical work evaluations on the projects and takes
unannounced safety inspections as a key evaluation item.
We carry out temporary random inspections to continuously
enhance the safety awareness of the project department,
regularly check, and rectify safety issues, and implement
regular safety management.

In 2021,
management implemented by the Group include but are

the key measures for construction safety

not limited to:

Setting up a safety and civilisation team for each
project, which was led and managed by the general
contractor, and overseen by the supervision unit,
with routine spot checks conducted by the project

department.

Carrying out safety hazard investigation at the
construction site every week, and holding a meeting
to summarize the situation of safety inspection and
offering feedback after the weekly inspection.

sl _ T |

TEMTZE XHIZEE TH

BHN  REERBBTRERNE=TTE
FEARHEETHREETFEIRE
BIE - UBLRERITBREE/SERTGE
8515 - BBREMEN T AZRIA R &

%Tﬁﬂ?%i‘%&% EHEE - BRLEM
B2 RERRBETEERE -

2021F - AEBEERERNEILREER
HHEEIEETRR

REEEERIZ2XHNME -t
CES U NES TR
T

BERGIRESAELZEREHSE -
ARERBEBRLZE ﬁ 5 48 45 I #E
& ;
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION

Conducting a comprehensive safety inspection on the
construction site at the end of each month, reviewing
the potential safety hazards identified in the weekly
inspection each month, and held a monthly meeting
to analyse work safety conditions after the inspection.

Classifying and managing construction safety risks,
and setting up classified control signs, warning signs
for people entering risk areas and risk control signs
at risk points at all levels of the site.

Conducting safety awareness and skills training for
front-line operators, and regularly organising safety
knowledge tests for special operators; and

Carrying our construction safety emergency drills from

time to time.

4REAR BEEARE

BAARHEIRSAREALER
BE - YHAARRPHRANLZ2E
BETEL  RELRRARMAER
EEEWBEONEG

HmTZ2RBRETORER  ]’5
BRI AR D REERS
ABRBREHESSEIELEAREEE

H—RBREABETLRENHHBERM
LEREEET - WERABEEIER
ABZE2HBERZ

TEHRRBIZZERZERED -

Construction safety emergency drills
IR EEZER

4.2 CUSTOMER SERVICES

With the goal of making owners satisfied, the Group continues to
optimize its service system and strives to gain long-term trust of
customers by taking such measures as improving their satisfaction,
handling their complaints, increasing communication with them

and protecting their privacy.

Construction safety training

M 2o 2y 2
I L2 =15

4.2 EFRE

AEENEXITRERBR  THECRKE
Z O BARATFPAEE BERETFPK
FoNREFPERAMRETPEALERE N
KEBEFHRBEE -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
4REHE BEEAmE

421 BB

4.2.1 Customer Experience

The Group sticks to the concept of “putting customers as
the centre” and strives to provide customers with smooth
communication channels and effective and considerate
services so as to improve customer satisfaction and
experience. The Group has established customer service
policies, such as the Six Steps of Dynasty Property’s Full-
cycle Customer Service System ( {( KEHEZBERF
FRI%EE X 75 250%) ) with the aim of developing a more
systematic and standardized system to offer services. In
addition, during the Year, we encouraged the Board and
the middle and senior management of the headquarters
and regional companies to listen to customers’ demands,
in order to raise service standards and effectively meet the
demands of our customers.

To listen to customers’ views and demands, the Group
engages a professional third-party organization to research
and analyze customer satisfaction from the aspects of
customer service, sales service, maintenance service,
property service, housing quality and design, etc,, to identify
deficiencies and constantly improve service processes. In
2021, the Group's overall customer satisfaction scored 82,
sales service satisfaction 92 and property service satisfaction
86, with all the three indicators growing compared with the

same period last year.

AEBBERFBIATE /P L IO RSEE
2 BIREPRHABGENAEBREBES
M BOBRE - RORARTFREHE
EEhEk - ARER(ABERERE
HEFPRBEBRE A ZER)ERF RISHERE
[ - §REFRE IR G R 80 IR TSR (E g
R oo 1o AEE - RAEBEEHEIN
WEARRERTFRTREEEARRA
—HREREPHFK - BHAORTEHEIR
BRE - JEREFPFEL °

RIREZFHLERFK ZRMEFEY
EEEENFE - TREHEREEPRE
HERY - #IERE MERYE  FE
EEHERHETENEP REEEITAN
MAH - BRTEZE @ HETSRBER
12 020215 - AEERFHERNEE RS
D HERBHEE RN WERBEH
BERSeD  —HEEREFRBEERR
= -




4.2.2 Customer Complaints and Communication

Customer Complaints

The Group attaches great importance to the opinions
and suggestions of customers and safeguards their rights
and interests. We have formulated and implemented
internal policies to deal with customer complaints, such
as the Administrative Measures for Response to Customer
Complaints ((BFEFEEEENE) ), Working
Guidelines on Handling Customer Complaints and
Preventing Crisis ( { B FIRFFIEIE A TAR TIEHR
31) ) and Administrative Measures for Risk Prevention and
Control of Customer Complaints ( & &F[E & TE1E B 2 i
7)), to standardize handling procedures and give a timely
response to customer demands.

In 2021, the Group upgraded and launched the “Datang
You+" customer service system to expand the channels for
customer complaints and improve handling procedures.
Up to now, we have achieved 100% response to customer
complaints, needs and recommendations and accepted and
given feedback within 24 hours, and the rate of return visits
reached 100%. Additionally, we created a WeChat account
named “Dynasty Property Customer Club” through which
our owners can make enquiries, recommendations, and

feedback. The procedures for handling complaints received

by the Group are as follows:

—_— — . —
e —— = 5
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4REAR BEEARE

422 BEERREERE

FEF KK
AEESEEREFPNERARS T
TP o BAIBIELE (T PR
EREEWR) (FEPRFREHRKE
PITIERSD (FHFRBREREEINE)F
—RINAMEFREEGE - BLERRE
fERERE - REEREFFK -

20215 - AEBEE-—FARIKEE+T
FREZES £ PHERFRFERE -
BIEREFEERE -HZEBA  A5H
BBl KEE+]EF RS Z 45 k4002 B4
—EERBERTES  BRERTRFPE
B BOK  EHEMI00%EE 24/ IR
RE& ~ 100%EFH o BN - REBERLT
[REHERFE IMEARE EFHH
REEEAUNBBZTFRETHEARER
Rtg - AEBEBRERFPRFHEEREN
S E
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AREHER EBEEAMRE

Customer service personnel
receive the complaint,
record it in the system and
designate the respon5|ble person

fRALEZIE
| ﬁﬂi?ﬁ/ﬂiﬁ{fk

The responsible person
analyzes the complaint
and finds a solution
BEEADHTERE
FIEMRTT R

A customer files
a complaint

EFRHMEE

The responsible
person informs
the customer
of the result

ﬁ/)\ﬂﬁiggﬁ
ﬁ%ﬁﬁ%%

The responsible person
communicates the
esolution with the customer
and asks his/her o nlons

W%Eﬁ

The responsible
person resolves
the complaint on time

Btz E R =R

A customer
satisfaction survey
is conducted

The compliant
is closed
after the customer'

The end

s g [ e

| B TE P | P | P
Customer Communication EEEE
The Group is convinced that listening to and communicating $;,’€.té%%;{{;%{tﬁ%ﬁgﬁﬁﬁmﬁxﬁmﬁﬁﬂ
with customers are key to addressing problems and BHOER  SEERERPERE AAN
therefore put great stress on direct and in-depth exchanges Rt ZER - RABBM ;Q%’Jﬁ )

BREAR KRTAREEEZTENER
B THELCEEFPZHENEH TN - &

with them. Over the years, the Group has utilized diverse

communication channels such as WeChat official accounts, SEBEEES  MARAEEEESL
hotlines, face-to-face meetings, to improve pattens of s S ER RS o

interaction with customers and adequately understand their
needs, thus offering higher quality products and services.
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
AREBHE BEEAmE

Listening to Your Voices a

Offering Zero-distance Ser

REERE . BB TER

In 2021, the Group carried out activities to receive customers with the theme of “Listening to Your Voices and Offering Zero-
distance Services". During the activities, general managers received customers personally, the management answered the
hotline, customer ambassadors offered zero-distance services and communicated with owners face to face. The activities aimed
to enable the management to have more direct communication with customers and implement our service concept of “putting
customers as the centre”.

20215 - AEEEBHENA KAEERE RESTERIATEN—RIFFPEFEY - SREAKEEST  TRERSZ -
BEPAGTER XXIREEE  EEMREREEREEFNEEER  ATHRBIUEPAFOINRBEES -

General managers receiving customers: General managers received potential customers personally and introduced
the advantages of the project to them.

REEET AEERA-KREEGEBERETF  REPNAHAEY :

The management answering the hotline: The Group’s management conducted telephone visits in rotation to listen to
the voices of delivered owners and realized 100% response, feedback and reply to their demands, which was recognized
by them.

EEEBRE  SETEERESFEE - EREERNEELE - MI100%2E RE - DEEEFRK - BER
BRIAXEETE

Customer ambassadors offering zero-distance services: General managers or the management acted as customer
ambassadors at the delivery site, accompanied the owner to house inspection site, answered questions patiently, and
efficiently addressed the owner's questions to ensure perfect delivery of the project.

BEFAEZER  ARAKESREREBEXMNRSEIELAMR H BEXRIRE - MOEER - WHHRISETIE
HOBERMEE - BHEE REERM

Communicating with Owners Face to Face: Through face-to-face meetings with owners, the management understood
the pre-sales and after-sales services of the project, cared about owners’ life, and listened to their complaints about
community management.

XXRET BERSRESEETIN  ERERMERSAIRBEMERRERSN  BOXEFERBN - REE
FFRENTRERME -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
ABRHEE BEEAmE
4.2.3 Information Security and Privacy Protection 423 FRREHEBIARE
The Group strictly abides by the Cybersecurity Law of the AEBEBRERENPEAREMBEARE
PRC ((HFEARLFMBEIMBELRIE) ) and other laws BIEVEERBER  EEPHEAZHOIK
and regulations and sets demanding security and privacy & RENARSREAIBERREZER
protection requirements for the collection, processing, BAREZER - HMIIRE QA AEBE A
and maintenance of customers’ personal data. We also @ B BEES  REEREHNZY
impose tight regulations on the security management of 2ERHTEBREHAT  RBRBEERETF
the Company’s internal network, computers, mobile hard B -DLEFPEERBIEX  REEXF
drives, and paper archives, and set permissions to prevent ERLZE - AR - ZFEHRETRHERE
the leakage or loss of customer information and protect B2l  BORERETIERFEL
the security of customer information. In the meantime, we REFENEH
regularly provide information security training for employees
to raise their awareness of customer privacy protection.
4.3 SUPPLY CHINA MANAGEMENT 4.3 {HEEER
The Group attaches great importance to the sustainable AEBEREERHEENRELRE  B’RIEE
development of supply chain. We strictly comply with relevant laws TFCREARKEMBBIZEE) - (PEARKA
and regulations, including the Law of the PRC on Tenders and Bids Bl EREE ) (P EARANMBER N EEHRF
( (P EARFEMBBIRIEED ), the Government Procurement EVENRBERER  REBREESE(IER
Law of PRC ( I A R HFBEIEFEREEE) ), the Anti-Unfair EREREEREEGE)ENMEE EESR
Competition Law of the PRC ( (PEARKNBRTIEE HF HEFRHAEARNBEF TR  CERIFHNE
7&) ) etc, and implement internal policies such as the Project ERE  BFEATHRE -

Bidding and Procurement and Supplier Management System
((IRBEHRBRMEENEERDIE) ), so as to provide a fair
competition platform for suppliers, create a friendly atmosphere
of cooperation and work together to achieve win-win results.

- "::-'-u..:-n:"; 4 ,..,: i e -r.' L *tJ_ L) |l-__..-"' h.'l!; : -?-- By
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
AREBHE BEEAmE

During the Year, the Group established strategic cooperation with REE - REESEANNIELZERERREHRR
91 suppliers that provide products and services for the project BHRESBERSERERMEFNR - A=
construction nationwide. The information of their distribution is RAMHEESMESWNT :
as follows:
No. The company to which suppliers belong The Number
;3 FRB 2 E] of suppliers
1 Guangxi Regional Company 417
PR A A
2 Western Taiwan Straits Regional Company 336
1N
3 Hunan Regional Company 254
E R AR
4 Chengdu-Chongging Regional Company. 185

NanlE g~ =]

5 Jiangsu Regional Company. 416
JLERIR A F]
6 Zhejiang Regional Company. 146

TR AR

27




S L o g 3
T

28  DATANG GROUP HOLDINGS LIMITED - Environmental, Social and Governance Report 2021 w e et LW e et AL =lC "N
_ = o — = —
= = 4 - -

=~ TRt gl | L s T i— iy il
- e e o S
e - - - = — _
e -

4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
4REHE BEEAmE

43.1 HEEERER

4.3.1 Supplier Evaluation and Control

The Group works closely with external building material
suppliers, building contractors and design firms. We have
established a standard process for recruitment, selection,
evaluation, and withdrawal of suppliers. At the stage of
admittance, we strictly examine suppliers’ qualifications and
conducta comprehensive audit of their business compliance,
product quality, production capacity, etc., and prefer to
cooperate with suppliers who have good organizational and
management skills and take on environmental and social
responsibilities. During the construction of the project, we
continuously observe the performance of suppliers and
their performance evaluation scores, propose targeted
improvement plans, and track the progress to encourage
them to better fulfill their responsibilities. If suppliers
refuse our regular reviews, violate laws and regulations
or business ethics, damage our reputation and infringe
owners' legitimate rights and interests, we will immediately
terminate the cooperation and put them on the blacklist. We
also strive to establish a standard and transparent bidding
and procurement process, formulate, and improve a number
of principles to prevent misconduct in the procurement
process, and to ensure that each contracting business meets
our quality requirements.

4.3.2 Responsibilities in Supply Chain

We continue to focus on the compliance of suppliers in
respects of environmental protection, anti-corruption, and
labour in order to properly manage the environmental and
social risks of our supply chain. We proactively implement
green procurement by giving priority to green and renewable
materials in the procurement process and constantly
improving the environmental protection standards and
requirements for material procurement to reduce the impact
of project construction on the environment. Meanwhile, the
Group requires all the personnel involved in the bidding
and tendering to follow the principle of integrity and self-
discipline. We forbid them from contacting bidders in
private, accepting benefits from bidders and violating the
regulations and principles to seek benefits for bidders. For
this end, we establish a supervision mechanism involving all
participants and put the Audit and Supervision Department
in charge of handling reports of violations.

AEBEINBZEMEER  BEABR
REFTRRIGHERE - $IETREL W
BEHERAE &R FE £HF
REHREBIRE - AHEREARR - &
MEBERHERNELSR  BHEXK
B EmEE  EERNFATETH
BB% BEEZEREAGEERIRI -
RERREMSEETEENHERETS
& - IR A BEHE - RATSESREM
ERRRALEBONEOKE - Bethk
HoBR HBGE T RIAB M BCERTTIRN
E-SREHREBRERLNNES - R
ERENESETHEE - BLERNES
BEER BESERE  RIEXEA
EHERAEER - BB AR IS 1ERE
% YHEINAHEBRLBE - RATK
ARBR[BEANBFRRBRRE - 22
BE2ZHRUAG LRBEEFHNTLE
TREL  BMREBEABREHEmEEER
EMEEER -

432 {IESEMHERE
BPFEAIHERTRE RER - %
TEFEAMERBR  UEZEETEMHERE
RIRB Rt e Rk o AEEEREITHE
RIREEE - BB Ee R BENME R
ANIRBEE - TEIRAMERBHRRE
ERENK - ARIKIEB EEHIRIBEKD
FE o [y - SEZKAEHRIRELREA
BYEFEEETRRABERA - REEK
ZEMNABEE  WRZEMTRE - T
BERHERRUNAISESELAFRFE -
WEIEEEEHRS  ABETERHLER
XIRIEEE AR -

P
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH- QUALITY CONSTRUCTION

The Group highly values the cooperation and communication
with suppliers. We maintain effective communication with
suppliers through site visits, online and offline meetings
and e-mails to understand the current situations of material
supply and services and promote our integrity culture and
ESG management philosophy to them.

4.4 COMPLIANCE OPERATION

The Group put customers as the center and has set up a
sound operation system to underpin its healthy and long-term
development. We stick to the bottom line of compliance and foster
integrity culture. We continue to regulate information delivery
and improve marketing management. We focus on protecting
intellectual property rights and effectively avoid potential
operational risks so as to improve product quality and customer

experience.

4.4.1 Business Ethics and Anti-corruption

The Group strictly complies with relevant laws and
regulations, including the Anti-Money Laundering Law of
the PRC ( (FREARKMBEIREEE) ), the Anti-Unfair
Competition Law of the PRC ( {FZEARFEMBE X TIE
E# L) ), the Interim Provisions on the Prohibition of
Commercial Bribery ( (R IFPEZBERITRIEITH
TE) ) etc, and implements relevant policies, such as the
Integrity Management Measures ( { FRZEIZHHE) ), the
Conflict of Interest Declaration System ( { FI|25 {22 EB R
JE) ) and the Accountability Management Measures (
EEIEHE) ). We conduct business based on the highest
standards of business ethics and adopt a zero-tolerance

attitude towards corruption, fraud and other illegal acts.

AREBHE BEEAmE

AEET T ERBHERNAERIR
BREBEWER  RELRTERES BT
BHE2RREEHEART R BB

REBEREEHNHERREBER - BiR
FHERE B REN R RESGEEE

A o
oA

4.4 SHREZ

AEEBRFUATFPRTL BRI TIREAE
ERE  REENREREZERLNXT BMR
R o R REBETAREL - B REBRIERN
FOEXIL : RITETREESBL - HERTE
HEEKE  RAIBRANBERRE - BRRE
BEEZRR  BORNFERNREREERP

liz2}
%ﬁ Boas o

44 BEERHERER

REBE R BT(REARKLRE R %S
EY AP EAREMBERANEERTF EZIKR
(BRI EBRITANETRE VS
BERER - BRRBRACRESEITOR
BERIE) (FRBREBLHE ) R(HE
BEERIE)EREHE - BORNIRBEE
BENERIZEFAEEY  HER « HK
EEHEBELERTAENZTRZNEE -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
4REHE BEEAmE

We highly value and gradually improve the Group's anti- BMaEERfIlELR#2EERERER
corruption supervision system. The Audit and Supervision BR BEEEAERI(EBREESE
Department (directly subordinate to the Audit and Supervision FERZER)BARIRES  L£ER
Committee) is responsible for regularly supervising and ERRIERE-HFEEBANTETH
managing three main businesses, namely engineering audit, FPEEHTE BRENEHRIERER
operational internal control and integrity supervision, to =M o AR - KERTHRENBESE -
promptly identify and investigate illegal acts. At the same time, BEMEBEENERRIGHBRERE - 7
the Group has developed an accountability system under which HETAETITRRLERS - BHERE
the responsible person may be subject to administrative or FOBBRRVEMBEAORRE - BEERIE
economic punishment according to the type of accountability BRZFR - BERET  ZREENRTFT
and the severity of circumstances and the person shall be ERE -

transferred to the judicial authorities if the circumstances
are serious. All these efforts aim to create a good working
atmosphere of integrity, honesty, and responsibility.

The Group has established a sound whistleblowing and handling AEERTTTEMNHFERBRREER
system for anti-fraud and provided employees and suppliers fl - REIRMHERART ZEESHME
with multiple compliant and whistleblowing channels to report R R R AT - DURBIR S M AEE 8
compliance issues. In this way, stakeholders can contribute their %’] ﬁi BBEINEERHKEERE %EXTK £
efforts to develop the culture of business ethics and compliance. | o MBS T BBER Bl
We encourage them to make reports through phone calls, 1¢vﬁif§ﬁﬂ$@$ﬁ‘m&/ £ F'EJLTT&R;EEJ?
e-mails, etc. to the Audit and Supervision Department so as By UERRFERWHRTETE - K
to discover misconduct in a timely manner. During the Year, FE  REEMASEIHEHETREMNE
no legal cases regarding corrupt practices brought against the VEEREARM o

Group or its employees were recorded.

n Whistleblowing and Confidentiality Policy SERRZBHE

It is our fundamental responsibility to keep the information of whistleblowers confidential. We require the organizations being
investigated and the persons being reported not to retaliate against the whistleblowers and they will be severely punished if
any retaliation is found.

HEBACLETEBRERRMAKEARNNRE @ ARRMAERKATEMMEBBFANSH BRABRITERET
R RSB BRERRIE o

n Preferred Real-name Policy & &8 SLBUER

We encourage whistleblowers to use their real names to make reports, give priority to real-name reporting, give timely feedback
on acceptance status and notlfy the results.

ZREAECHEESERETERR R - BOMEERERYME REXIEIFN LBREEIZE

Rewards-giving after Confirmation Policy ZE BB X

After the illegal acts of internal and external staff are confirmed, we will give rewards to whistleblowers based on the nature of
the incident, the degree of impact and the cooperation of the whilstleblowers and keep the mformatlon strictly confidential.

EwmANRE TERIMNEAR  —KEBE - HARBEEHONE - PERERERERSEN - HEBEL T RELEHS

R -

Datang Group’s Transparent Policy against Fraud

RSB R IFEG LIBR

L




What's more, the Group continues to strengthen the
education and management of employees’ ideologies.
We have laid down “twenty” red lines of integrity and self-
discipline and provisions on the acceptance of gifts and
cash gifts to specify our requirements for employees’ code
of conduct and the Company’s integrity. Employees are
prohibited from taking various forms of direct or disguised
bribes from suppliers, service providers and other internal
or external persons pulling strings. They are banned from
taking advantage of their positions to accept gifts (referring
to presents, cash, negotiable securities, and items available at
a nominal low price, etc.), thus creating a good atmosphere
of integrity.

During the Year, we released and implemented the
Accountability Management Measures of Datang Group
Holdings Limited (2021 Revised Edition) ( < K& B
BRARMEERIVEQ0211EETHR)) ). Meanwhile, we
carried out training for all members of the Group to interpret
the updated version of the accountability management
measures at the end of the year, so as to further enhance
the publicity and implementation of anti-corruption, aiming
to promote and improve employee management and
supervision mechanism.

‘-:_'_7_.—_—.._.?"_:;5__-"' -
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION

4REAR BEEARE

BAN - RETE R Y B TR RHETEER
BEHER - fIE T BRENREBRAK —
THRIREREEEEMRTE - WREARER
THORER - RARARBERENR : MEX
BT TREEHER - RESEMHHEM
MIMBBIEASE N - BEROREREDN
FERE  TENRBSE cBERBEE T
AR EARENER(FEEY - B
T AEEFURARBEEBURNY
)& - BREERFHFZNERR -

KEE - BMBHLRIKAEEBIZRE
RARMEEEIE(2021ERTIR)) » W
FRABARTE@MEE2 S &R
BEEEMENFIE®E  E— PR ERE
BHEEHEEE WHEENTSE8TE
BECBHE o

The training in the Accountability Management Measures (2021 Revised Edition)

(B BEALZ20211E5TIR ) TTE 5154
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4. MAINTAINING STABLE OPERATION AND GUARANTEEING HIGH-QUALITY CONSTRUCTION
4REHE BEEAmE

4.4.2 Responsible Marketing 442 EHREH

The Group conforms to the regulations of the Advertising
Law of the PRC ( {FEE A RHAFBIEE)E) ) and the Law
of the PRC on Protection of Consumer Rights and Interests ( €
FE ARKEMEDEEEERREE) ). We revise internal
policies, such as the Regulations on the Management of
Marketing Control of Sales Office ( ($H&EZIGHITE R
TE ) ), the Management System of Marketing Tendering and
Bidding ( (‘& HIBIRIZEIEH|E ) ), and the Administrative
Measures for Marketing Suppliers ( (‘& 48 fE R & 12
#H5%) ) to specify that front-line sales personnel should
follow the Group’s guidelines and internal procedures
when conducting product marketing. The Group’s Legal
Department and other business units are responsible for
reviewing and approving marketing advertisements and
promotional materials made by the Sales and Marketing
Management Department to avoid releasing deceptive and
misleading information. We are committed to providing
customers with transparent and responsible services and
protecting their legitimate rights and interests.

During the Year, to further regulate front-line marketing
management and implement the standards and
requirements of control, we upgraded the marketing
inspection system. The inspection team, led by the
Group’s Marketing Management Department, irregularly
conducted spot check on all the Group’ projects of
marketing operations. The inspection content includes but
is not limited to marketing organization structure, channel
management, marketing expense management, sales office
management, etc. Those who cross the red line or fail the
assessment will be held accountable based on the severity of
the circumstances, according to the internal administrative
measures for accountability. Therefore, the marketing teams
are encouraged to improve their professional and execution

capacities, thus upgrading the marketing management.

AEBEBE (P EARLMBEESE)
(R EARKMBEE ERRREEIR
T BRI EE T ARECGHERGHTEE
BE) (EHBREEENE) (LHER
HEBEEEZ)SENEHE - HEEX
B—RHEB TETEMEHETIGHE
ERAREEREEESI RANEF - &
BB EEXRGHMI A EEMAL AL ERH
ERMGHEEENPIMEIENEHES
KRS EB AR - MR BMIRER - SREH
EENGER  BOIRREFPREMENR - &
BEENEHERE - MERETPHNA AR

E_ <]

REE  RE-—FPHE-—REHEED
5 RESEETREMEREM - B
HEBSHCRHETETTAR  BEE
EIHEENEBRAEK KRG - BFEET
EHRMAERELHIRROMEIEB T
ME - MRBRABBIFETRN S HARLE
B REEE  ZHEATHE  HERS
EEE  HRBRIE —GOARKERT
BTEKE  SEKRBEABEEEEH
* o GBEEETUES  HERELH
EIRASEE NPT BREHEE
BHR -




4.4.3 Protection of Intellectual Property Rights

The Group places great emphasis on the protection of
intellectual property rights. We strictly comply with the
Patent Law of the PRC ( (R ZE A REFIBIEFE) ), the
Copyright Law of the PRC ( ¥ A R EMBIZEVEREE) ),
the Anti-Unfair Competition Law of the PRC ( (¥ AR £
MEIRTIEE#HFEE) ) etc. We also take such measures
as trademark management, domain name management,
copyright protection, training and supervision, rights
protection, and infringement response to protect our brand
assets and intellectual property rights. At the same time,
we make great efforts to protect the intellectual property
rights of our partners. We included terms and conditions
to protect intellectual property rights and confidential
agreement when signing contracts with contractors and
business partners. We prohibit contractors and business
partners from disclosing project design and construction to
third parties without prior approval to reduce any possible
risks of data leakage and safeguard the interests of the Group
and business partners.

During the Year, the Group's Information Department
worked with the Operation Management Department to
further investigate the risk of infringing intellectual property
rights. Specifically, we regularly notified the use of legitimate
office software, forbade employees from installing pirated
software without permission and required them to carry out
self-check and correction, and ensured that the most-used

software meets compliance requirements for intellectual

property rights to project business interests and image.
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4REAR BEEARE

4.4.3 HiBERERE

AEBEHABEERRETE  EBRRE
SR EAREMBEREFE) - (hEARK
MERERE)  (hEARKMBEZ(ERE)
M EARXNMBRAEEHFIE)EEX
RARMERL - BARFEEE - HBE
B RERE  EIEE - SRERER
HEZEHN  HEBTREEERAE
ErE - R - BB RES ERH
MABERE  ERAREIEEBHRR
BB #) R E A B E R E RN
RERETHE - BRELEABAMBRE
HERKEESLENRRETASE=TKE
B RFRETHEBER - ARERERE
BopvEmEk - ROREAEEREER
HEEYFER o

AEE  KEEENBMAELEEEMAE
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Excellent talents underpin the sustainable development of a company.
We respect and protect the legitimate rights and interests of every
employee, constantly improve the management system of human
resources, and establish an effective mechanism covering training,
assessment and promotion to provide employee with a diverse, inclusive,
safe and healthy working environment and broad development room.
Meanwhile, we continue to optimize the compensation management
system and employee care and welfare policies to offer our employees
a stronger sense of happiness and belonging, thus creating a win-
win situation in which our talents grow and the Company gains more
benefits.

5.1 EMPLOYEE RECRUITMENT AND PROMOTION

Recruitment

The Group complies with relevant laws and regulations, including
the Labour Law of the PRC ( (R EEARFEMBIBENE) ), the
Labour Contract Law of the PRC ( {FZEAREFE LB A [F
&) ), the Employment Promotion Law of the PRC ( {FRZE A
RAMBIGLEREL) ), etc, and formulates and implement
the Human Resources Management System ( { A 71 &R & 12l
JE) ). We have carried out the work on recruitment, employment,
promotion, motivation, compensation and welfare management,
and dismissal and resignation in a standardized and orderly
manner, stick to an equal and compliant employment system
and protect the legitimate rights and interests of our employees.

We greatly value the introduction of talents and team building.
In accordance with the principles of “fair competition and
performance by merits”, we recruit employees with both working
ability and moral integrity through campus and social recruitment,
injecting new energy into the Company’s strategy. During the Year,
to improve our employer brand building, we participated in the
research on organizational skills and best employers organized by
EH Consulting and were selected as “2021 Best Chinese Real Estate

Employers”and “2021 Top 100 Chinese Real Estate Organizations”.
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES

For the year ended 31 December 2021, the number of our
employees reached 2,709 and the undergraduate rate of new
employees at the headquarters was 94.5%. Employee ratios by
gender and age group are as follows:

S5EFHE BEERAL

HZE2021F12A8318 » HMIHEE B EE2,709
A HEESIEF B THARRIRIZER|945% © L&
SR - FREIDHBRIOT ¢

4.13%
Over 50
44.19% 4150/ 5% S0/EBR A E
Female .
peg

55.81%

33.37%

Male Under 30
S 31-40/8 8% > 30EENUT
Compliant Employment and Equal Opportunities ERERETEHRS

Complying with the Provisions on the Prohibition of Using Child
Labour ( (ZIHERZETIEE) ) of the PRC, we forbid recruiting
and using child labour and forced labour. When an employee
reports for duty, the Human Resources Department thoroughly
checks his/her basic information, educational background and
physical examination report and other materials to ensure
compliant recruitment and employment upon joining. The Group
makes clear regulations on overtime work and the transfer of
leave. All overtime work was compensated or transferred for leave
according to the requirements of regulatory agencies. During the
reporting period, the Group did not identify any employment of
child or forced labour.

We prohibit all forms of employee discrimination and respect
talents and diversify our talent pool. In terms of recruitment,
promotion, compensation, welfare, development, and training,
we do not take any discrimination due to differences in gender,
ethnicity, place of origin, religion, marital status, social identity,
disability, and other aspects of employees, and set positions by

abilities and offer equal pay for equal work.

AEBERETPEARANBKELERET
MEINRBER - ZILHE - ERETHME
BT - EETARE AEEAFIHMEHE
TRENERES  BF  BRESENET
BRZE - BENRELREBABAEGR -
AEEE 8 THAMMFBKRIEL TRRMRE @ %
IREZE BPPIESKE ML B T AR E TR - &
FE - AKERLREIARFBE TSRS TH

B -

R - HAZLE—IEANETERTR B
EXYEBMATNZRL - EETHHRE - &
7t HBEN  BRBIESE > AKETE
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Employee Compensation, Welfare and Promotion ETHMNEREEH

The Group abides by social security regulations, such as the
Social Insurance Law of the PRC ( (% A REFMEIT 2R
7)), provides employees with competitive compensation, and
performance-based bonus and subsidies with reference to their
job positions, years of experience and performance records to
encourage their initiative. In addition to five social insurances and
the housing fund, we purchase group insurance for our employees
at all levels and offer them medical security covering accidents,
medical treatment, hospitalization, and major diseases to safeguard
their physical and mental health. What's more, we provide
multi-level and diversified welfares and protections, including
holiday subsidies, high temperature subsidies, transportation and
telephone allowance and other benefits, improve the mechanism
to offer welfares, care about our employees and their families.

In terms of promotion, the Group has gradually established
and improved the development and promotion system, offered
employees with outstanding job performance internal promotion
opportunities based on the need of business development, to
provide them with a broader development planform. We continue
to pay attention to our employees’ performance. We select
excellent talents and cadres with cultivation potential at various
levels through regular performance appraisal and talent inventory
and carry out the rating and assessment work for the promotion
of qualified employees in a timely manner, thus laying a solid
foundation for the Group’s operation and rational allocation of
talents.
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES

5.2 EMPLOYEE TRAINING AND DEVELOPMENT

An enterprise cannot achieve quality development without the
continuous development of its employees. The Group has attached
grate importance to the training and development of employees
and strived to develop their awareness and ability of lifelong
learning. To offer targeted guidance to employees at different
career development stages, we have carried out introduction
training and on-the-job training. Specifically, we have two
projects, namely Cultivation of Datang Youth and New Employee
Integration Training Camp in the introduction training, to stimulate
new employees’ potential and enthusiasm for learning. We have
leadership training, job competency training and other special
training in the on-the-job training program, to help employees at

all levels gain wider perspectives on management and businesses.

S5EFHE BIEERAL

5.2 ETIEFIEERE

PENREERRMTFEINTEHKE - A&
B REERE THNRIIEER - RONER
BTRGEBBENEHMERS - BTHRTRBES
REEERM B TIRHE At HEMES - HAEE
MAFREIFERA BEIMARBARAL
BETHE -HP  HABBRBIERERAESTF
BEREMABAIREMETER - EEAE
B THBRESBRIE « HRERA BIEIIIR
8 RBBREBRENEI - MUBETNE
IMEMFIEEIIENREIIEE - BHERE
BETHEEEREELRY -

The average satisfac
the Group’s courses

EENBRRTLH

?9297.
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES
S.EFHE BEEERADL

Introduction Training Cultivation of Datang Youth:

#HAEEIE REBFEE:

Targeted at new young employees of the Group, the training has 17 courses and 10 tasks to
develop logical thinking, efficient communication skills, etc., with a coaching system, with the
purpose of helping new employees understand our corporate culture and development history
in an all-round way.

HEEREMARNFEET ZBIIRETESEERLRN  SXBBRROSHEAN7
FIRIZFIOIRERZ R - BHABMTHES - SEHHHE L2 HUBMEE X RER
JERZ o

New Employee Integration Training Camp:

MABAZIE :

The training camp offers courses covering corporate culture, strategy, operation, and institutional
policies, and integrates interesting interaction activities such as face-to-face communication with
executives, cultural seminars, and fun runs to let employees enjoy themselves in the workplace.
BEEbRt - B 8%  HIEBRRFOATERRERRE  TRASERHE - X
ERftar - B EHFHEEHRG - BHET[IE IKNERS -

On-the-job Training Leadership training:
ERE THEI BRE HE

The systematic training targets at the middle and senior management of the Group to train them
how to better interact with team members and effectively organize a team, thus continuously
improving the strength and leadership of our internal teams.
RESEPREHRBHRREERIEAEE - FZEENAEERK S KR ITFE 8 R
SRAEBERRR - AFERAQSINEKRE ) EEZ SIK TSI EER -

Job competency training:

LB E D 3E I

The training combines face-to-face meetings and live broadcasts, covering the latest dynamic
analysis of real estate, experience sharing of project management, human resources management
skills, etc., with the aim of sharpening the professional skills of our employees in marketing, operation
and customer relations.

NRSEX+E FERNEARR  REMENSBEST BEEELRSZ - ANER
ERRELEANR  SERAMAEIELHGR  ELKR FHKRSEENEX

ok
Be./J °

Others:
HthEEEH -

We held a “Golden Interviewer” training to develop our ability to identify and select talents and
enhance the building of our talent pipeline. Participants can gain the cutting-edge knowledge
of talent recruitment and management and get certification from interviewers after completing
training courses.

RE—TRASERBAANBANE S TEEBEATBEER - SRR [eREAT] B
Al o 2B A BRIERATSHASDBREAS BRAE - RRREERE A BBHEF2EH

g
B AR ©

Training system for the Group’s employees
ANEEBETHIIER
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES

The Group uses “Fuxin E School”, an internal online learning
platform, to provide diverse training courses for employees, which
is popular among them. Employees are able to take a wide range
of training courses to learn and improve their core skills such
as project development and operation, real estate project fund
management, and business expression logic. Additionally, they
can also take business exams on the platform to consolidate
knowledge and put it into practice. The platform integrates
corporate culture and the knowledge of all business lines and
organizes “UP Talent” group competition to spread the knowledge
through the competition centre, which makes the courses more
interesting and sparks employee’s enthusiasm for learning.

S.MEFHE BEERAL

AEBETANAABERBEBE TS — [1REE2E ]
REAEIRHZHFENEIRE  XBET
Bz - BTRABZFREERIERER
BIRTTHENEBRBEESE WERBESE
B BRERERBIZORE - 1IN ZEE
MEIDRIZRE T EHEH - WEBEEEEM
B EINBUBANMR AR - Z2EBFE
EABRXEMEGRRAE - FBEIUPEA N
MPKE - ABRBEPONEAETHER - BRT
REBIKGE - ARRESE2ENEERGME -

hool” course and assessment

O 2 242 B 2 fE ==
12 R ZIZIRH JE
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES
S.MEFHE BIRER AL

During the Year, the number of The courses are well received wit

new courses on the online learni the average score:

REE  EHRBE T M LRRE FEREBZETHF - FF23E

o @ /5 scores
&1&] 7735 [0\ 4905

In 2021, the information on the training of employees is as follows:
2021FF - AEE B THRNIZIBERAT :

Average training hours complete

Average training hours complete

per employee by gender (Unit: hc per employee by position (Unit:

B8 S BT FERIER (4

BRARE 2 BT FHRIER (4

Male Senior Management
BEMETFYRIRR BREEEVFERIRR

20.17 [37] seez:/O

TREEREPHIRIER

43.9/

General Staff
BEBEEIFHRIIRE

2501 23.49

YHEETFIIRIIKR

-
Female . ‘

o

1 LR
IR
—
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES
S.MEFHE BEERAL

Gathering at Datang to Beco

Introduction Training for New E

KRB > EB-[EI—KREFH

In July 2021, the Group organized the 2021 Datang Youth Induction Training. This 9-day training camp covers lectures, seminars
with specific topics, face-to-face communication with executives and senior employees, knowledge contests, debate competitions,
quality development and other activities. New employees have an unforgettable learning experience thanks to the full schedule
and orderly arrangement. After the training, they acquainted themselves with professional knowledge and job skills of real estate
and developed their communication capabilities to be better prepared themselves for the rapid integration into the Company.
2021578 - AEFEABFER202IERETFAREINED - RAKIRPOR - METRIEBRK - EEHT  STEH
HE  MEZAESTFEYEE  FEGE  RRE ZEDRSLEAND  TERE  ©HEF  RAABNREETE
THTHMEBRER - BARAREINEE - EIMEMR THEZRNBETIERE - ROBRT HABENEE
RIEBRERARRMIFEEONER °

Training for Project Dire
5 B A BRI

In June and August 2021, the Group conducted training for project
directors of regional companies. The training, under the theme of RTE WEFER20215 5 A RSN
“Being Proficient in Business, Accounting and Operation”, had 17
courses to improve the management capacity and professional
skills of project directors, thus better cultivating the future leading
talents of the Group and the whole industry.

221F6 AMSH @ AEEHER TESMRATNEEEBEA
R THBAEEIN - ZBIMTEREBRT  BE
BR - iB% MR - KRBT 1V/MRE  EERABELE
MEBRINEERS @ REBRITERREEREATL -
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5.MEFHE BER

o A O

5.3 EMPLOYEE HEALTH, SAFETY AND CARE

Protection of Employee Safety and Health

The Group strictly complies with the relevant laws and regulations,
including the Law of the PRC on the Prevention and Treatment of
Occupational Diseases ( { % A R TN ZRHAE) ), the
Certification of Occupational and Health and Safety Management
Systems ((BEERERLEZEIREARE) ) etc. We have
formulated the policy on Employee’s Administrative Measures
((EBITE®EME) ) to define our policies and guidelines on
occupational health and work safety. We have also carried
out safety training and publicity, assigned the administrative
department to check work safety compliance on a regular basis so
as to provide our employees with a safe and comfortable working
environment. At the same time, the Group has also equipped fire
extinguishers and fire hoses and other facilities in strict accordance
with the regulations and organized regular emergency and fire
drills to comprehensively increase employees’ safety awareness
and prevent safety accidents.

Meanwhile, we adhere to the people-oriented philosophy,
advocate the concept of “work-life balance”, always care about
the mental and physical health of our employees, and regularly
organize team building activities to improve their physical and
mental wellbeing. During the Year, the Group continued to carry
out the “Fun run” activity, encouraged more employees to join the
“Fun Run Group” and to make breakthroughs with a healthy body
and optimistic attitude, thus further enhancing team cohesion.

The Group’s 372nd "Fun Run” activity was held in Shanghai
£ B 37270 4 | E B E )5 [E] ) PR

53 ETRE - Z2HEBEERE

RESTIZ2HEREE
AEBBREBNKPEARKMBEBERN A
) (BERRFERZE2EEBARZ)SHBE
AR - FIECBTEEIR) - PET ARBxE
BERATEZE2MNERRNES  BBRHERZ2E
JINEFETE  HIKTRHBFAERHE T ELZ2E
HMERETRE  BOIRSMBEE T RHZ2E
R TERE - A - ARBETFEREREE B
FIARE B N 25 BB /K S B3k i - & HRAE A
SETHRESFHEBIENER - 2HEHIRITE
THREEH B2 FWEE -

R - HARRHEBAARETNIES - BE[
BESINTEESD  BABLETIMLEES
B THASTALENEZED  T#
BETHUREER -AFE  SECETEH
FRI%E RN ESER - BEELZETMA
[t M %E}JE\ID{@KE’J‘E‘%E% CEBRDRE
TR B3 - E—SEREGRET -
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES

Prevention and Control of the Pandemic

As the COVID-19 pandemic prevention and control becomes
a new normal, the Group has adopted prevention and control
measures in accordance with relevant government requirements
to protect the employees’ health and safety and minimize the
adverse impact of the pandemic on their life and work. We arrange
cleaners to disinfect offices regularly, conduct strict temperature
measurement and register the information of all personnel
entering and leaving offices to eliminate hidden dangers, and
offer masks and disinfectants and other anti-pandemic materials to
employees on time. At the same time, we flexibly adjust working
hours and arrange work rotation during special periods to reduce
gatherings in order to halt the spread of the coronavirus. We also
get in touch with local supermarkets to distribute anti-pandemic
materials to employees who lack living materials in key pandemic

prevention and control areas to spread our warmth.

S5EFHE BIEERAL

PRiEHERE

EHFEREHEZLERICNBET - AEERK
SRBUTHERE 2R RENZ AP EHE A RIE B T
RBEZE  YRERERBHETAEETIEN
THFE - RALIERAEEHE MR ASHM
BITHES HMBEBABETERRABRE
i AEHERER  URKABTIHMAEM
HEEREEMRYE - AN - RAEEEEH
ETERRE SHIRHERBRIAZAN - B
WA BBREAHE RS EE - HREERIBH
ZEE - AEMEEZWNET - RAIESEE
WEHBRGEHE  RERENETERXYE
BRELFRE -
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S.EFHE BEEERADL

Special Love to Special You

BIHRINE - HBEEIHR

In March 2022, another round of pandemic suddenly hit Shanghai, bringing many challenges to the production and life of citizens.
The long duration of the pandemic has led to a tight supply of living materials in Shanghai, and a shortage in transportation
capacity of express and takeaway delivery. As a result, our employees in Shanghai lacked food. After hearing about the difficulties

of those employees, we immediately contacted the local suppliers to deliver vegetables, meat, eggs, milk, and other living
materials to them who were under lockdown. At the same time, the Group's volunteers also spontaneously formed a “Datang
Delivery Team” to bring a “fresh” wave of vvarmth to them.

20224F3 1 RIERWH —WERBRE LE GEATRNEELETRELRE - AREBHESHE - WL
BHEEMERERR lé%aﬁﬁ‘wl\%’i’;ijjmﬁfﬁ‘TE S DENE THRARmERIEE - B M8 - REES
MPBHETHRFER - TEHMBEMMER EETHX  AE FOKMSLEYE  IEEZRIAENETF
oo [ SEETHEMREMbEBEKI KEERK | £—0NTHE WARXIIRENORAMFS -

Care and Communication IR EE

The Group regularly expresses love and care to its employees. We AEBFTHREIREELEBARE  T=/\FX
distribute consolation gifts to employees on traditional festivals B RIE C BEEESRHBERE I?‘Eﬂ(ﬁfﬁ]
such as Women's Day, Mid-Autumn Festival and Spring Festival, o YERREIHRMEAE  EEIRK

and regularly holds birthday parties for them to make them feel INEENREEBAY c RN ALBER#EMNET &
our warmth and care. If employees and their families face financial HRE - BMTEGRES - RHEEERE -

difficulties, we also help them solve the problems.

~ i : o | o AR
3 = o3 ) g —-— il i s m’;—:__
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5. WORKING TOGETHER AND CARING ABOUT EMPLOYEES

In 2021, the headquarters of Datang Group moved to Shanghai,
bringing new challenges to many senior employees. In order
to effectively resolve the difficulties faced by our employees
after moving to Shanghai, we have formulated and published
guidelines on living in Shanghai for their reference and carried out
several special training sessions with the themes of advantages
of moving to Shanghai, career development in Shanghai and
interpretation of Shanghai policies to assist them in adapting to
the new working environment and rhythm as quickly as possible.
Meanwhile, we actively solve the housing problems of employees
during the transition period, and help them with government
affairs including children’s education, point-based household
registration, residence permits, etc,, to alleviate their anxiety and
support them through the difficult period.

SEFHE BIZERAD

20215 E - AEKBERTBELE KTz 2
BTHRHFOKE - BT HEREAB TRBERE
EREAEREE - RAIRBILEM T 20 L8R

KEETSZE  YHRTTEABEEY -
BEMENE  LSRARESS HHEE

BN ETRREEFRN TIERBENEZE -
CRFEBRBRAE TREPNEEHE
REOEFR  EBES

Bl
(7] B
WEBETITHBFLHE

FRBEE  BREHETIERERES  HHE

Regularly holding birthday parties for employees
EEFTHRETHERLEAE

While paying attention to the growth of our employees, we never
forget to conduct in-depth communication and exchanges with
them. During the Year, the Group's regional companies actively
carried out employee surveys, listened to their opinions and
suggestions in the hope of achieving common development and

enhancing their sense of belonging and happiness.

During the Year, the numk
employee interviews exce

AEE  BTHRARE

person-times

BMAERIEIARNAER @ R T EE T#
TTRANBBEZN - NFE - KEZMHWERF
BIRESRRE THEMIE  BZEEEINS
REEE  BFRBETHARKE  RABIHR

ERERAM -

The total time of intervie
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6. GOING GREEN AND HONORING

LOW-CARBON COMMITMENT
6.4 @17 BITEBRAR

The Group has always adhered to the concept of green and sustainable
development, strictly abided by relevant laws and regulations such as
the Environmental Protection Law of the PRC ( { FFZE A R EFIBIREE
{R#E%) ) and Law of the PRC on Conserving Energy ( {FRE AR
FMEENHIFEIRIED ), and been committed to improving the resource
utilisation efficiency, reducing environmental impacts, and fulfilling the
corporate responsibility of environmental protection. Meanwhile, we

AEBEBRBRREE  AIRENERER - BRET
(REARATMBEREREER) (PEARKMEL
RERE)EERER  BIRRABERERAMEX -
RIERREFE  BULENRRRERT - A -
MFERIRGRZEHEETRNEAR IS - B
HE L - R ERRRAERRES - NF
B - BAARBEEEERERERFORRTR -

continue to pay attention to the risks and opportunities brought by
climate change to the Group, and actively formulate countermeasures
to improve resilience to climate-related risks. During the year, we had

no violations related to environmental protection.

RETHREERNESED @ MRYRREEREN
EHEEEE - BPAIBIE T ERNEIRERE - BIHKE
BB BREDNAFEERER  YELKBES
meREMEEE-ARESIETES - HER
REMX ©

In order to practice the concept of green and low-carbon operation and
strengthen the tracking and monitoring of environmental management
performance, we have formulated sustainable development goals of
energy conservation, emission reduction, water conservation and waste
reduction, and have developed action plans in the three aspects of
green operation, green construction and green building to accelerate
the achievement of these goals.

Energy saving and emission reduction

ERRERBE B 1=

* Take measures to save energy and reduce consumption, increase the proportion of renewable energy in energy use,
reduce greenhouse gas (GHG) emissions, and improve energy utilisation efficiency.

o REEELRENER - LN BARERRERTALE - RABERETR - R BERFACE -

Water saving

EiKBE

* Strengthen the publicity of water saving, raise the awareness of water saving among all stakeholders, and improve
the efficiency of water resource utilisation.

o JNBEIKEE ¢ IRAZFIEBEHEKED  Iee/KERFABME -
Waste reduction
HEEE

* (Carry out garbage classification, increase waste recycling rate, and implement waste reduction, recycling,
and detoxification.

o BITHROE  BABREYERE RBEZYVHEL  BERENESEL-
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT
6.42BH1T BITEBARE

6.1 GREEN OPERATION 6.1 #REES

The Group integrates the concept of environmental protection into AEEBRRESBAHTEES - HEMNREH
its daily operations, continuously strengthens the management ”?@M‘ﬂﬁqﬂ BIREEERERENERE - Bk
and control of resource and energy consumption in the process of EENREREKER - BAOME BESHBE
office operations and adopt appropriate measures such as saving & izf@ﬂﬂﬁm@ IRIE c AEEEZR
energy and water resources and reducing material consumption, BAERNAKEZRETMRER - ERFUKRED
50 as to create a green and low-carbon operating environment. GEEAERE - RPREHNRESEEZENEE
The water used in the operation of the Group mainly comes BIEETER

from the municipal water supply network to which we can get
easy access. The measures we take to promote green operations
include but are not limited to:

Saving water resources

B AR EIR

® Continue to deliver the information concerning water saving and environmental protection to employees
to heighten their awareness of water conservation.

® Regularly inspect equipment such as water pipes and faucets and arrange repairs immediately in case of leakage.
o RENBRETIHKRREEMNEE 8B THAVKEREH
o THIREKE RKBEEERME - MBREMBRER - LAVRHEE -

Saving energy

BRI REIR

* Use energy-efficient and environmentally friendly equipment, including voice command control sensors
and light control sensors.

* Step up energy management, under which employees are required to turn off lights when they are not in use
and set to energy-saving modes.

® Set the temperature for the air conditioners between 24 and 26 .

® Raise employees'awareness on electricity saving through displaying energy-efficient signs in offices and via
internal communication channels.

o (EREEERRIVRE - IERBIESIERERS

o IMEARERER ERETEHMPAERHEAMBHNRARE  UREREERN

s AERETFRE  BHEBERER24-26\KE

o EMAEARMEERD  WHRBALBAFERFRNE TS EMERRES @ IRE TEHESE -
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6.4 HIT BITEREAR

@ Material consumption reduction
g ADYIERR

® Promote the mode of remote work and use telecommunication and digital filing.

® Encourage the use of recycled papers or paper made from sustainable resources, for instance, printing paper certified
by the Forest Stewardship Council (FSC).

® Pre-set printers in double-sided format as default to reduce paper consumption.

o HEEEMARN  KAESFEMAREFFE:

o HEREMASEAIFEERIMEENASR - NHEEFEABARNEREZ B FSOREMITENAK
o B EMIARREmMITE » MK RAER -

Green Travel

BReHT

* Advocate green travel and encourage employees to commute on public transportation or by bicycle.
* Promote video or telephone conferencing to replace unnecessary business travels.

® Conduct regular car inspection and maintenance to ensure its compliance with local laws and regulations in relation
to vehicle exhaust emissions.

o BESEHT SBEIREARLBRERIT LTI
s BEBTHEARANEFSHERTLVENEHFHT
s THIRBERFAERER  BAREMERINTEEMWERERER -

Waste management

BERYER

® Establish standard procedures to treat hazardous and non-hazardous waste and continue to conduct dry
and wet garbage sorting in accordance with the Shanghai Household Waste Management Regulation

((EBTREIRABREREH) ).

® Sort out and entrust recyclable non-hazardous waste such as wastepaper and packaging waste
to recyclers for recycling.

® Sort out and entrust non-hazardous waste including domestic waste to municipal departments for treatment.

® Sort out, store and entrust hazardous waste to eligible third parties for collection and disposal.

o RUHHEEAERBESEEZVNRIEME - WER (DM RRSBRERKN) F2K - FHEEMAIR
o ROBEIE:

o FTHAIOWERERERY)  MEARERE  ETH RSN RO KR ETOIKERE

o FETAIEWHEEERY  BOBNERNREFLENEIBIIEE

s BEEEEVMSEFN UEXEEENE=TETIRERIE -
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT

Dry and wet garbage sorting

W AR

6.2 GREEN CONSTRUCTION

In strict compliance with the Regulations on the Administration
of Construction Project Environmental Protection ( {3Z3&IE B
IRIBREEIEIEZN) ) and the Laws on the Management of the
Environmental Inspection of Completed Construction Projects
((EFRIBERTRIBRERKEEIVE) ), the Group takes
various environmental protection measures to reduce dust and
noise, and save water and energy, so as to elevate the level of
green construction and comprehensively reduce the impact
of construction on the environment. In the Year, there was no
reported case of environmental pollution or event that exerted
substantial impact on the environment and natural resources

during construction.

6.42BH17T BITEBARE

Turning off electronic equipment
TR BRI BET

2 pEESE

AEBEEETCERBBRRREBTEED) -
(EREBRTRRRERWEERE)FERE
B RET@IERRIEE - BB - #KE6E
FRREMN - RIAZEREKRFE - 2R
HERIMREZE - AFE - RAEETSE
RRRELERFSAEHIMREMBERERE
RERZENEN -
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT
6.4 HIT BITEREAR

Noise reduction

B%ﬂsﬁiﬁﬁ’vﬁ

Dust reduction

PEEETE

- Spray water over, cover and block out substance that can be
stirred up easily, clean and cover vehicles getting in and out of
the construction site and set up dust screen meshes or prepare
dust cloths on the outer side of the scaffolds for construction
purposes to effectively reduce dust during construction.
- B T@RETIRIARNEERER - BRESREYMER
Bk - BE - BERE - HEAE®ERNBE  HEE  RRE
TSR FRIMAIR B % B D B8k e o

Reduction and recycling of waste

J?Eﬁ%ﬂigﬂz &Rk
+ Implement the planto cutdown and recycle construction waste
throughout material procurement, material management and
construction management.

+ Reclaim recyclable construction waste.

- EMERE MHERE  IEENERET
WEL - BRIETER

- BRI EWGE TREEREYEITEY o

B LEY

- BETHTRF  @#RZaARR

- IR TREFEEIE -

Use low-noise equipment, and make sound-absorbing, sound-
eliminating, noise-proof, and vibration-isolating arrangements
to properly reduce mechanical noise during construction.

- Promptly measure and record noise on the construction site.

- i TEEPRNAMNERER  SREMAERIR

o ERRE - HE  RE  RIRFRRER  BEE

THWRE

- MEFEHSRIRBEITAEWREH

Energy saving

ﬁk?\ﬂ Eb/ﬁ

Establish proper processes to avoid the simultaneous use of
multiple large equipment, improve the utilisation rate or load
factor of machinery and bring down the energy consumption
per unit of each equipment.

- Intensify construction and energy consumption management

and implement proper energy consumption monitoring and
recording to further save energy during construction.
RERRSER - RS EH
S BB AL FERE
FOBR DA E — ISR I

AR R MR E - FEFER

i REREES A -

Ti@i2hranRE = -
Water resources conservation
B AR E IR
- Intensify water consumption monitoring and recording to supervise related work during construction.
- Install underground water storage facilities to properly utilise water extracted from pits.
- Use non-traditional water source where possible for cleaning, dust control, gardening, and cooling of equipment, including
reclaimed water of construction protects, settled water collected during the construction and rainwater.

- DNSRUKFEESD R » RoEX - MV IEmiE TBEFHIKERMAE
- B TR A - A IEAI A BRI ESUK
BETRER RERNTK - TRERRYETBRKAKRR

- BERAFEGNORBIER - BE - &t - REBRA
K -
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT

6.42BHL17T BITEBK

Case: Fuging Yangyun Mans
ROSE  EMNTEFEEAE

The Group took various measures to mitigate the negative impact of construction on the environment in the Fuging Yangyun
Mansion Project in Fuzhou City:
AEBRNTEBEEEAHFEBAERLBIET - RN T ZEEBARDHIRENERZE

Centralised treatment of construction waste: The classified dumping site for construction waste was built for regular transfer
of waste when it accumulated to a certain amount to minimise the environmental contamination and pollution.
BEAFEPEE BERFENROEENER  SEERERTTEH - TR - FEELSH - ROHBRREXNNE
BREETF L

Materials storage and processing: Materials processing sheds were built to prevent dust and flying stones from construction
to protect the safety of workers and effectively abate environmental pollution.
MRFREMT  EEMEINIM - BFIEME N TREPEENREVEMBEARINE - REIAZ2 - AR

RIFHH -

4
A
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT

6.4 HIT BITEREAR

6.3 GREEN BUILDINGS

The Group adheres to the principle of “putting people first,
protecting the environment, using appropriate technologies and
gaining economic benefits’, and actively adopts the Assessment
Standard for Green Building (GB50378-2019) ( {4k sHBIZXE
GB50378-2019) ), the Regulations on Civil Building Energy Saving
Management ( { RFEREEETBEEIRHRIE) ), the Code for Green
Design of Civil Buildings (JGJ/T229-2010) ( { RFEIESELR &R
#R#8 JGJ/T229-2010) ) and other national and local standards in
green buildings. The design idea of “arcology” is embedded in the
project construction to facilitate the completion of green buildings
and the sustainable development of the Group's products.

To meet national and local standards and requirements regarding
green buildings, the major technical approaches adopted by the

6.3 REESE

AEBFRFHIUAAAN - REHT - BERKITE
KERRASES INRE - BRERGGEETER
AEGB50378-2019) K REIBEEREEEIEATE)
(REEEFERREIGCI/T2292010)FRR K
AR EREERE - HIRABRPIFAl £REE
FINBFTFE - BEEDZCEENEH - B
NAKEERNAIFERRRR -

RMRBEREMTREREFERER - AEH
EREREEREERTPRANEERMERS :

Group in green building projects are as follows:

Efficientandintensive use of land and outdoor environment

Hi b ERE SMRIT

- Make efficient and intensive use of land, and reasonably
develop and utilise underground space; allocate suitable
land for gardening and set up guiding signs and barrier-free
facilities where necessary.

- Improve public transportation and service facilities in the
surrounding areas.

. Effectively control surface runoff, reduce water discharge
pressure, and heat island effect and give full play to ecological
systems by adopting technical measures including “sunken
greenbelt”, "bioretention facilities” and “rooftop gardening’
in according with the sponge city design.

- BROSHONB LI - SERENBH TR  SIEREAR
LA - AIBRE S| GBS R

- TERBAHZERE - TEALRBRE

- BBEEMT R - MA [ TMiH [EYBE R
il [EIEARAL | SR - BRI HPSHER

4

ADHEKE ) EAE RUE - BIEAERETIAN

Energy saving and resource utilisation

EiREEE REIR A A

- Comply with compulsory provisions in the existing national
design standards for energy efficiency of buildings when
designing buildings.

- Maintain a good internal ventilation and cut energy
consumption of air-conditioning systems in transition seasons.

- Use energy-efficient elevators and apply the group supervisory
control system and other energy control systems.

- Adopt zone-based and time-shared energy control measures
in public areas.

- Use renewable energy reasonably.

- EERET A BIZR T HR R AT R SR AHR R SR I I
NERRE

- RERFNZERNBRE @ EEEFZEF RS

- ERAEMEEEN - WIRINEREHE S ERLIEHIEE -

- REAEHBERDMOE - TR FENREIE I

- ABENAATBARIR
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Conservation and utilisation of water resources

ﬁ*ﬁ*ﬁﬁﬂﬁ
Use sanitary ware products with high water use efficiency.

+ Use well-sealed valves and equipment, and pipes and fittings
that are corrosion-resistant and durable.

- Use water-saving irrigation such as sprinkler irrigation to save
water.

- ERASERAKAENEESA

- EATHMLRHORPT - BB EAMER - AR
BWEM - B

- ROEERBEENTT SRR - BIAK -

Indoor environment quality
:WFFEE

6.42BH17T BITEBARE

Materials saving and recycling

B AT B R R E A
- Dispense with inordinate decoration components for a
minimalist architectural modelling.

- Select reusable and recyclable materials for the architectural
design, where possible.

- Selectappropriate building structural materials and components.

- Abide by the requirements of GB50011: The Code for Seismic
Design of Buildings ( (EZEEHTERETARE) ) in the design
of architectural form.

- BREERRSMH) - MAERMILBM

- RERFAE - ERR BB ERM R

- RIBERREEBMAEEYT

- BEVRBRAMEARREE (EENBERARE)
GB50011HI#RTE

Use quality indoor decoration materials and control the concentration level of major air pollutants inside the house.
- Selectright structural materials and components for building envelopes, and indoor background noise and noise-proof components

satisfy the current national standards.

« Meet relevant requirements in the national standards in terms of the quantity and quality of indoor illumination.
- Develop reasonable architectural floor layout where good natural ventilation and light are accessible inside.

- BRABRMNERARENF  EHERERERSEMRE
EEERETEME  ENERRENEFRERERITEREEDHEBEEN

-Aﬁkﬁk
. BEZRRARAHENLEERHEERZE
-Eﬁ$ﬁ%%Aﬁ ENEHEEARB

£5p 0 ARIAE °
ARHBRELT -
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT
6.4 HIT BITEREAR

Case: Wuxiang Lanting Pala

REDE : AR RER | DE

In designing the Wuxiang-Lanting Palace|Qinyuan Project, the Group has followed the people-oriented principle and the
requirements of two-star Green Building Standards, developed the overall layout based on local conditions, and enhanced the
land value by making the most of the landscape and land resources within the urban fabric. The characteristics of green buildings
include but are not limited to:

AEELR - BEMERRRBIAARKINEGRE - RRGE_ERFERER © ARMOBEMHE - HIEE
WIAENRIRT ZANERBESBGKE  SAEFALHER - BA T HEE - ZHEENSEREREBEET
R -

Energy conservation and emission reduction

B RE R BE

«+ The design of the buildings is in strict compliance with national and local design standards in energy efficiency.

- Public areas are equipped with high-performance and energy-efficient lights under a zone-based, time-shared and sensor
lighting system and the lighting power density is up to the existing national standards.

- Energy-efficient elevators with variable frequency drive systems are installed to save energy to the most extent.

- Over 50% of the domestic hot water is heated by renewable energy.

- BEERFTEBAITER KT WEBERFHRE ¢

- REABORARABROLR - SR AY KNS E - ERIRESHEZENER - RANEXREEEIRTERE
RERIREE

- BERAEERRESHANEHREER - BEREBHEEAL

- BRI BARRREHAEBAEVKEB50%

14 1
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6. GOING GREEN AND HONORING LOW-CARBON COMMITMENT
6. BHIT BITEBREAR

Water resources conservation

EAIKEIR

- Water-efficient appliances and equipment are installed wherever water is used.

-+ Use sanitary ware products with high water use efficiency, i.e., Water Efficiency Grade Il or above.
- PR RKEBAII9ER A Bk 2R B AN ER

- EABERAKIENEERE - AKEERERER R

Use of environmentally friendly materials

BRRAM

- There are no redundant decoration components and buildings with extremely irregular shape to minimise the use of
structural materials.

- The foundation and structural system are optimised to effectively save materials.

- The integrated design is applied for the construction projects and decoration projects, with appropriate high-strength
building structural materials used.

-+ Recyclable building materials such as steel and wood are used.

- BRERMUERN - BRITHRAEE RO EEHHRE

- BCEER  ERRES  EREOVHAE

- TRIREREBIRE-BILRT  AERARREREEBMH

- BRI - AMFREREEMEL o

A glimpse of Wuxiang Lanting Palace|Qinyuan Project

AR - REMPOEEE SEE
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6.4 HIT BITEREAR

6.4 RESPONSE TO CLIMATE CHANGE

The Group prioritises climate change in business planning, pays
close attention to the possible impact of climate change and takes
corresponding actions to control climate-related risks to facilitate

its business sustainability.

We proactively review the trend of climate change, summarize and
identify climate change risks that we are exposed to, and draw up
action plans, in an effort to manage the impacts of climate change
more effectively. Major climate change risks and potential impacts

faced by the Group are as follows:

Physical risks
ERRER

D

® Sudden extreme weather events
resulting from climate change, including
typhoons and floods, may lead to delays
in construction progress, safety incidents,
loss of facilities and equipment, etc,
giving rise to an increase in operating
expenses of the Group.

o RIREMLBHH B RREN - 1
feR - ZMENE - Flte 8T E
BT - Z2FW - RiGRIBEES
BIRE - $ER R BB L AR AR N o

6.4 RIFB{LEY

AEERR B RIEZ(CREMERHERREH
EEUE  BYRIRRELCHEENEEY
& THREMEEEREEZEREHEERR - T§

SEEBHAIFEER

BMEEREREE(BY - MBI BRI LR
PEEOREZ/ICRER - HIERHTBTEH -
IEHRRBCXENBERERE - AEEEEME

ERERIRECERNEEZEA

Transition risks

BRER

With increasingly stringent compliance and
disclosure requirements associated with climate
change, the Group's polices for land use and other
operation-related polices may be affected by
changes in national or local police.

In light of the transition to a low-carbon economy,
consumers prefer products and services with less
negative impact on the climate and climate-related
risk events (like safety incidents) may harm the
Group's reputation and result in a drop in revenue.

RIREBEERREZLABEE - BRI TR

ROE AR S B REE T A SR LEAER
XERE

EHEENBET - HEESELEEREAR
FEENERMRS - ARIRAERRE
 (Z2FHF) ALevsEBREEL
FE - BRPNRD -
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To effectively prevent and control above-mentioned climate
change risks, we have set up and improved an accountability
system for safety production. Project leaders are the first persons
responsible for construction and production safety on construction
sites in case of extremely heavy rains and are required to investigate
and eliminate various hazards on construction sites in a timely
manner and make proper plans if the weather suddenly changes
to ensure the safety of front-line operators. In the meantime,
we have prepared relevant work safety policies on information
communication and hazard investigation. We promptly share
disaster information to make a quick response to emergencies
and carry out comprehensive inspections on electricity and water
drainage facilities for construction to eliminate hazards in time
and continuously develop the ability to address physical risks of
climate change.

In response to transition risks posed by climate change, we
actively explore new processes, technologies and materials
that are environmentally friendly. We constantly enhance green
construction management and invest more in the research on
green buildings, and further promote the use of renewable energy
including solar and geothermal energy, so as to substantially
enhance the ability of buildings to adapt to climate change. At the
same time, we take an active part in public welfare and publicity
activities about environmental protection, continue to promote the
concept of green office and operation. We advocate green travel,
encourage employees to save resources, work with stakeholders
such as owners and tenants to put green concepts into practice,
AND improve building operation efficiency. In addition, we will
seize the opportunities brought by green financing, follow the “dual
carbon” policy and the trend of macro sustainable development

to practice the concept of green development.

6.42BH17T BITEBARE

ABEMIER TS D RIERE R - R
ReER2AERTS  HATBEEBEARFAR
RAPHBEER T Z2EETIENE —&TTA -
Eﬁﬁ%wé\%%mlﬁ%%%ﬁ$W%

C WIRBRRE(EEEMRE TRER - BR
—ﬁ%ﬁAﬁimkﬁoﬁﬁ'ﬁﬁﬂiT%
E%ﬁ\gﬁmﬁgﬁﬁﬁﬁlﬁﬂg'&%

BAEEBUNRREE T ZERBREEG -
Iﬁmlﬁ%“%mI%* PR EETTE
ERE r REERERES - TEHIREHR
RS ERBRRMNES -

REHSRERE(CHRNELRR - HMABRERR
REREHFTE - B - 8 TEn
RERTHERESBEENTRT @ KEHEER
BARRINAFGEE - ARERER - KIBER
TTEENRIKEREN - AF - ZAEE2HE

mELm  REER  BERESERRFEROM
NEELED BEEIKEHTT  &BHET
BHWER  HENSHEBIMET  EBFE2
HgERE  RARKELME - 1H - B
BILRGEREWS - BRI & REEARE
BrAIREERBY  BOReERED -
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7. DEPICTING A BEAUTIFUL LIFE WITH HEART

7.ELHE RBMEFLEE

In addition to pursuing quality development, the Group proactively
takes on corporate social responsibility and participates in public welfare
activities. We dedicate to public welfare, care about groups in need and
boost rural development. We offer financial and material support to
combat COVID-19 at the front line. Just as the Chinese saying goes, a tall
tree grows from a small seedling, and the building of a nine-story tower
starts with the first shovel of earth. On the journey of public welfare, we
start from taking actions, remain true to our original aspiration, return
to the society, and contribute our efforts to the public welfare in the
hope of lighting up the path forward with love and touching people’s
hearts with warmth.

7.1 PUBLIC WELFARE

Upholding the concept of being grateful to society and giving
back to the public, the Group has devoted itself to public welfare.
We leverage our resources to support community development
and pool strength from different parties to contribute to public
welfare, passing on love from generation to generation.

“Small Wish” Public Welfare
[ 50 B8 | A #5555 B

To promote the spirit of helping others, the Western Taiwan Straits
regional company, together with the Zhangzhou Red Cross, Zhangzhou
Volunteer Association and Zhangzhou TV Station, participated in the
“Small With “public welfare activity. At the beginning of spring, we all
together went to the counties and villages of Zhangzhou to distribute
Spring Festival materials to 36 households in need, helping them tide
over difficulties and realizing their dreams. Additionally, the company
donated RMB50,000 to the Zhangzhou Volunteer Association to try
our best to convey warmth and enable more small wishes to be heard
and realized.

REMGBIA RGN - REFRARBAEMNTATFE - =M
TEIHE  BNERSARSEHOREIRRES @ R202146F
FREZE  AiEEMNTmEETERRNE - R3cFREFREE
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Jiying Education Foundation

REYBEESTHL

On May 12,2021, the Group donated millions of RMB to Jiying

School in Yueyang county and set up the Jiying Education
Foundation to support the development of education
and improve teaching quality in this region. We leveraged
our resources to provide a platform for the establishment
of “sister school” between Jiying School and Qibao Xindu
School in Shanghai, prompting the two parties to have
deeper cooperation and exchanges and further optimizing
the allocation of educational resources in Yueyang county.
202158120 SERAESZRERERBEHA ST
BRUVERKUERHAEES  UXBHEBEHEEX
R RMMEHEEE - RMARSINBEEFER &
SHEREELEEHERER [RIFER] RBHEHT
A REETRERRESIE  E—FBLEEGEHE
BIRBCLE -

7.2 RURAL REVITALIZATION

At the new phase of rural revitalization, the Group cared about
the public and provided targeted assistance to boost rural
development. In the meantime, we have carried out a range of
activities to provide educational support and taken other measures
such as improving teaching facilities and establishing book corners
to improve rural education and make contribution to the national

rural revitalization program.

——_—-._'__'-FF_‘-:_'f—_..—_.f'_:;-E-__-" L —
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7. DEPICTING A BEAUTIFUL LIFE WITH HEART
7RIS RREFAETE

RATHE BRIk

At RENET RSN RS

7.2 REHN

ERMIREEMERNTREER  ARELEH
NER - REMSEMERTHE - BB H
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7. DEPICTING A BEAUTIFUL LIFE WITH HEART T
7T.ROHE RBMEFLER

Targeted Assistance to Long

EBENEMER

Longdi village, Qiaojian town, Long'an county is the targeted poverty alleviation region of the Guangxi regional company. Since
2017, we have supported the development of Longdi village by means of infrastructure construction, educational support,
employment training, and assistance to industries. On Labor Day in 2021, we dispatched representatives to offer consolation
money and suppliers to the Longdi Village Committee and Qiaojian Town Central Primary School. At Mid-Autumn Festival, we held
the activity themed “Conveying Warmth at the Mid-Autumn Festival with a Full Moon”. We visited the local elderly people living
alone and left-behind children and sent our sincere holiday wishes to them. We also donated teaching facilities and consolation
goods to the teachers and students of Longdi village to improve the teaching environment and facilitate the future development.
ELXHERERBNEREBEAQNBERE TIENEHERER - B2017F UK - HMERBBERRERR R
BER  mEEI  EXERSSESIARERNOERRHS - 20201 FLHHRE B - HMARERRRERN
NEMBZET N NEXETRASNERYE - BRNPREGBHAR - HARETIARTK - BEAL IBEES -
EDEWNTZARBFTRE - X LHBNHENE  ARMOERINSEROMERXHNBRERFEEZRA®D - K
WERPNHBRE - BHEBNARRERE -
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7. DEPICTING A BEAUTIFUL LIFE WITH HEART
7T.EOHE RREHFLEE

“IMlumination Plan - Reac

[ZXarE - BNBEIEE

“Illlumination Plan - Reading in the Village” is the educational public welfare project jointly initiated by the Group and Chen
Zhanghui Fuxin Charity Foundation since 2019. It is designed to develop students’ reading habits and increase their reading
interest by creating book corners. In 2021, the staff of “Illumination Plan” and more than ten donors and volunteers went to
15 rural primary schools in Shanghang county, Fujian province, to create 128 “illumination” book corners for local children and
share their growth stories. Meanwhile, the staff carried out 8 online and offline trainings for rural teachers to assist them in better
teaching students to read and love reading.

As of December 2021, the Project offered assistance to 42 rural primary schools in Long’an county (Guangxi province), Pinghe
county (Fujian province), Shanghang county, Xiuyu district (Putian city), Xiangan district (Xiamen city), Xiadang county (Ningde
city), Chengkou county (Chongging city) and so on. 360 book corners in class were built and over 17,000 rural students had
access to quality reading resources.

[Z st - ITBIE ITHE = 5‘%.@20 IFREFREBEREERZESSHARENHEAREAR  SEBBE/BNE
EITEEER - BRZTMNBMEBE - RITHBEEE - 2021F @ [FXAEHE TIEABEI0BMUBEA - &
EEERE ISP/ NE E‘ﬁi%??ﬁ H%%Tuwlﬁtli% YHETEHCHKERE - A - BETHE
ABESHBHHENFR T o5R LEETHE - HBZMEF s ST MESME 2 L6HE -

HZE2021F11 8 - [B%at8 BREE | EELAEYERAELS BSEFNE - %  ERFEEZ BEFPZTE -
BETES EEROZEZHM0QMENNE  ZER3600ENRRBEEZA @ F170008 2 BN ELEE TELEHNESR
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7T.ROHE RBMEFLER

7.3 FIGHT AGAINST COVID-19 7.3 BiOE
As the pandemic prevention and control becomes a new normal, FREAREERZENBET - SEEGEE
the Group has proactively responded to the latest policies. We SBORHE - MR —GREEENMEFTY
donated medical and living materials to anti-pandemic front B BEERNHEESEEIEESE  UEF
lines, cooperated with the government to promote resumption of THRBACEREY  HUEeSRHEEZBHE
work and production, assumed corporate responsibility by taking [ HfE = B | -

actions and worked with all sectors of society to guard against

the pandemic.

Cooperating to Help Fujian

ZEE  2EXEREENE

In September 2021, another round of COVID-19 broke out in Xiamen and Putian, Fujian province. In the face of the sudden
outbreak, the Group immediately cooperated with regional companies to prepare anti-pandemic materials and aided affected
regions. The Western Taiwan Straits regional company donated masks, protective suits, goggles, disposable disinfectant gel,
disinfectant spray with alcohol and other anti-pandemic and disinfecting materials and living supplies to many subdistricts and
hospitals in Xiamen, Putian and Zhangzhou. During this round of pandemic, the Group donated more than 230,000 pieces of
materials, utilizing its geographical advantage to help Fujian battle against the pandemic.

20215F9F - BREEFITANBEETSHBERN —HAEERE - BHRNERNERS SELREE  BIHZ(EHR
NEEBEHEYE @ BEERE - Hi - SEEKRAR@EPT - BET - EMHZEHERRBREFELBEOS -
PihR - BE  RAHERE BRHEEEBENRERVEUREEYE - XRZEBT  SEHBEREDER23E
- mOBEMEEY - BhREEE] -
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ENVIRONMENTAL SUBJECT AREA'
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| TABLE OF 2021 ESG KEY PERFORMANCE DATA
F_—FESCHERVUBEXR

RIGEIE
Key Performance Indicators Unit 2021
REEER Efr —E_—f
Emissions Sulphur oxides emissions kg 0.0015
sl TR F%
Nitrogen oxides emissions kg 0.30
RALBERE TR
GHG emissions? GHG emissions (Scope 1) tonnes of carbon 139.19
B E R dioxide equivalent
BEREBHERE (8E-) WE S LiRE S
GHG emissions (Scope 2) tonnes of carbon 2,785.97
dioxide equivalent
BRERBHRE (BE=) WE — SR E &
GHG emissions (Scope 3) tonnes of carbon 0.11
dioxide equivalent
BEREBHRE (BE=) WA S LiRE S
GHG emissions tonnes of carbon 2,925.27
dioxide equivalent
BERBATNE WA S LiRE &
GHG emissions intensity tonnes of carbon dioxide 453
equivalent/000" square metre
BEREBHRRE M —SbiRE 8 TFAK
Hazardous waste® Total generation of hazardous waste tonnes 1.88
CESES BERRNEE o
Hazardous waste intensity tonnes/000" square metre 0.0029

BERENTE

WA,/ T 5K

The time span of environmental data is from January 1, 2021 to December 31, 2021; the scope of data collection covers all Project Operations.
RIBEENREREEA2021F1A1AE2021F12A310 SR EHEEESHEESS -

GHG emissions (Scope 1) mainly come from the combustion of fuel (diesel) in fixed equipment, liquefied petroleum gas consumed by non-
outsourced staff canteens and the release of refrigerants and extinguishants. GHG emissions (Scope 2) are generated from purchased electricity
consumption, with the data sources from the payment bills of related expenses and the administrative statistical ledgers. GHG emissions (Scope
3) come from business-related air travel of employees. For the GHG emission factors of purchased electricity, please refer to the 2019 Baseline
Emission Factors for Regional Power Grids in China issued by the Ministry of Ecology and Environment of the PRC ( {20194 & # B [& 15, E4Y
HAEGEENEF) ), and for other energy emission factors, please refer to the Environmental KPls Reporting Guide ( {ZRIE [R5 4E WIRIZIE
#R¥ES]) ) issued by the Stock Exchange.

RERBHNE (BE—) T2REETRENRE (58) Mk M ETIREEFBNRICAHRE - 28  HABENER < &
ERBHNE (BEZ) EENINEENERE  BBERRAEHERNHBEUARITEAT AR  RERBHNE (BE=) EER
BTMEMBLIT - INBEENRAERBHMERLBEARELIREBEMH QCO19FEFRENBAHEERERET) - HihalR o
PRS2 ZE B AEME CRIEBRESURRERES) -




Energy intensity

kWh in '000s/000" square metre  5.42
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APPENDIX | TABLE OF 2021 ESG KEY PERFORMANCE DATA
Mgkl — T - —FESCGHABERHER
Key Performance Indicators Unit 2021
REBEER Efr —E_—fF
Non-hazardous waste* Total generation of non-hazardous  tonnes 208.56
mEBEEY waste
BEERVEE g
Non-hazardous waste intensity tonnes/square metre 0.32
BERRVEE Mg, FF K
Use of resources® Total energy consumption kWh in '000s 3,502.12
3 5
iz ot it EEE FET R

REREE FEFRE,FF5K
Direct energy consumption kWh in '000s 23.81
BEERRERSE TET LA
Indirect energy consumption kWh in '000s 347831
EEALRERE TET ELAF
Total electricity consumption kWh in '000s 3,478.31
HREE TET LA
Diesel consumption Litre 145.00
SmERE 7t
Water consumption® Total water consumption m?3 390,775.87
o @FKE Sk
Water intensity m>3/000’ square metre 604.68
BFEKEE MRS FERK
3 Hazardous waste includes waste batteries, waste lamp tubes, waste ink cartridges and toner cartridges.
BEEERYVRERED BREE BEERR2NWMS -
+ Non-hazardous waste includes household waste.
BERRY R —REEBR
2 The types of energy consumed by the Company in 2021 include liquefied petroleum gas consumed by non-outsourced staff canteens, the

combustion of fuel (diesel) in fixed equipment and purchased electricity, with the data sources from the payment bills of related expenses and
the administrative statistical ledgers; for the energy consumption factors, please refer to the conversion factors provided by the International
Energy Agency and GB/T2589-2008 General Principles for Calculation of the Comprehensive Energy Consumption ( {GB/T2589-20084% & BEFE
TEBALD ).

2021 FARDEREMAERAR BEIM E TR EEANRIEA MR « BEREHENRE (Sh) MERINEE S - BEBERRAEHRER
WE BB RITEA AR ERRE2ZRRERBRENERE TUKRBER (GB/T2589-20084R & AEFETH @A)

The water supply of the Company comes from the municipal water supply network, with the data sources from financial records and administrative
statistical ledgers.

RAFARFRR TR ERMUK - BBRR B BREIARITRA AR
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APPENDIX | TABLE OF 2021 ESG KEY PERFORMANCE DATA
ekl — B = —FESCHAREARHER

SOCIAL SUBJECT AREA

Key Performance Indicators 2021

BREMER —R——fF

Total workforce of employees by gender, employment type, Number of employees Percentagelio)

age group and geographical region (Unit: People)
BiER - EEEE  FRENRBMESSEER B BIAE (A) G (%)
By gender Male 1,512 55.81%
ZMRIE S ES
Female 1,197 44.19%
Z
By employment type Full-time 2,694 99.45%
REFEERES i
Intern 15 0.55%
BEE4E
By age group Under 30 904 33.37%
BFERARIEI S 30ABRAT
Age 31-40 1,357 50.09%
31-408 5%
Age 41-50 336 12.40%
41-5038 5%,
Over 50 112 4.13%
S0BARIA
By geographical region Mainland China 2,706 99.89%
i@ 5 FR B K
Overseas, Hong Kong, Macao and 3 0.11%
Taiwan
HINRERE M@
Total workforce 2,709

BETHAH
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APPENDIX | TABLE OF 2021 ESG KEY PERFORMANCE DATA
skl — B = —FESCHAREARBIER

Key Performance Indicators 2021

REENIEE —E-—F

Employee turnover rate by gender, age group and geographical region Turnover rate (%)

BHR - FREANRMERSHERRKILE BEREEE (%)
By gender Male 3861%
RIERIEI 5 %
Female 29.76%
z
By age group Under 30 35.10%
REBERIED 30MRRIAT
Age 31-40 28.84%
31-4038 5%,
Age 41-50 3.44%
41-50 5%
Over 50 0.99%
SOIEBRIA &
By geographical region Mainland China 68.37%
=i & o A B A e
Overseas, Hong Kong, Macao and Taiwan 0
TEINS R G M [
Health and safety’
RERZZ’
Number of work-related fatalities 0
ETITH A
Lost days due to work injury 231
EAIEEANIERR

One person died from work-related causes in 2019 and no work-related fatalities were recorded in 2020. The Group continues to strengthen

safety construction management, reflects and summarizes the causes of work-related fatalities, and constantly improves health and safety

management.
2019FATTHIA » 2020F A BERTTHEN - AEBERBEMNBRET R
FHEREZ 2 EEKFE -

BIER - StHEICHREFHREETRERELS - TER
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APPENDIX | TABLE OF 2021 ESG KEY PERFORMANCE DATA
skl — B - —FESCHARENBER

Key Performance Indicators 2021

BRRENIEE —E-—F

Percentage of

Percentage of employees trained and average training hours Average training hours

employees

completed per employee by gender and employment type T e completed per employee
EENRERSRISHZIERT S LR ZHIFEE RilERG S A 36 3% R 05 8
By gender Male 55.81% 29.17
RIERIE 5 =

Female 44.19% 25.51

z
By position Senior management 2.25% 39.70
REBRE D SRERE

Middle management 14.51% 48.97

RRERE

General staff 83.24% 23.49

ERET
Number of suppliers
HEENE
Number of suppliers Guangxi Regional Company 417
HEmzE il YN

Western Taiwan Straits Regional 336

Company

LTSN

Hunan Regional Company 254

AR R 15N A

Chengdu-Chongging Regional 185

Company

Nan g A =]

Jiangsu Regional Company 416

TLERIR 152 A

Zhejiang Regional Company 146

PN TS NG|
Customer Service Data
EFRRBGHE
Number of major customer 0

complaints (Unit: Cases)

EXEFPHRFEEHE (K)

Percentage of employees receiving training = Employees trained in the specified category/Employees trained in total

ZIMRE B D =2 B RIEEZIIARZINRAR
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APPENDIX Il ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING GUIDE INDEX
ik NIRIE - HtERE

A1 General

Disclosure

—RRIBE

ESG Indicators
ESGIE1Z

Information on the policies and compliance
with relevant laws and regulations that have a
significant impact on the issuer relating to air
and greenhouse gas emissions, discharges into
water and land, and generation of hazardous
and non-hazardous waste.

BRAERNRERBYEM - R7K R LHAIBE
5 BERBERRYNELSNBRRLE
STHEIT A ERTENEREE MR
ﬁﬂ

The types of emissions and respective
emissions data.

B iE i MARBERBUR

Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

E%(ﬁ&)&%ﬁﬁ%(utDMiﬁ
g (UMEEtE) Kk (@A) ZE (0
MtFEEM FIERGEATE) -

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

FAEAEEEEYAESE (AWEtE) & (1
Lm>2r<mut§5“u HIERMERT
) o

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

ELEEEZYEE (AMFE) & (W0
BA) BE (WASESE( - AR

st
= o
A

Description of emissions target(s) set and steps
taken to achieve them.

WOl PrR] LB E B R R RE R E L B R
PERERH) 2288 o

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and steps
taken to achieve them.

WiREEEREEEZMNTTE - Rl
%Ji%ﬂ@ﬁﬁ&ﬁ
B P ER o

WL%E?W%W

ARERESI)ARBTRS

Disclosure

BERR

Disclosed

Disclosed

BEWE

Disclosed

W=

Disclosed

S

Disclosed

BEHE

Disclosed

W=

Disclosed

S

Corresponding Sections

HETH

6. Going Green and Honoring
Low-carbon Commitment

6. iR HIT  BEITIEMRAGE

Appendix |

(RE=3
Appendix |

it 851

Appendix |

B8

Appendix |

B 1

6. Going Green and Honoring
Low-carbon Commitment

6. AR HIT BRITIEMARE

6. Going Green and Honoring
Low-carbon Commitment

6. AR HIT BEITIEMAGE




A2 General
Disclosure

A2— R HEFE

A2.1

A2.2

A23

A2.4

A2.5
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APPENDIX Il ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE INDEX

& I(RE - HEREBHREESNDABT RS

ESG Indicators
ESGIE1Z

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BRERER (BIFEER - KREMREM
) BBGR

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or ail) in total (kWh in
'000s) and intensity (e.g. per unit of production
volume, per facility).

RALEIDMEE R REELR
(W - matm) @FEE (UTFETFRAS
%) REE (WMASERE - SERIEH
#) -

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).

BFEKERTE (WABEEEN  BER
HostE) o

Description of energy use efficiency target(s)
set and steps taken to achieve them.

e PrR] 32 H)RETR 2 A Ak es B AR M A iE RIS
Lt B IZFTERERAY 25 5R: -

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

A SKEUE KR _EPIB ERIERE - ARFT
R EVRK S B R R AREDE L B IRATER
HY ) 2P 5%

Total packaging material used for finished

products (in tonnes) and, if applicable, with
reference to per unit produced.

HRmATAREMHNEE (AETE) &
(Em) BEEEMEE

o

Disclosure

BERR

Disclosed

W=

Disclosed

Disclosed

B

Disclosed

B

Disclosed

S

Not applicable. Our
main businesses
do not involve the
use of packaging
materials.

T - BfEE
X VI GE
BOEER °

Corresponding Sections

HETH

6. Going Green and Honoring
Low-carbon Commitment

6. AFEEHTT BITIEMARE

Appendix |

B &1

Appendix |

B 51

6. Going Green and Honoring
Low-carbon Commitment

6. SREBHIT BRITEHRARE

6. Going Green and Honoring
Low-carbon Commitment

6. AR HIT BITIEMARE
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Bie2 || (18 - HEREH

A3 General
Disclosure

A3— MR FE

A3.1

A4 General
Disclosure

A4— PG FE

A4.1

B1 General
Disclosure

—RRIBE

HEESDRERS

ESG Indicators
ESGIE1Z

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.

BRBETALRERAAREREREATE
MR

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

WX RBHRBERRABERNEATE
REFDERABYENT -

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

BRI N EAME RN ARG HBETAELTE
Eﬁéﬁikéiﬂ%$ﬁﬁéégfiﬁﬁlkﬂi°

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

W& R Re @ HBITAEEFENEKX
RIxHE E§$E MEETTE o

Information on the policies and compliance
with relevant laws and regulations that have
a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and
other benefits and welfare.

BN RE  BEREST - TERE
B - TERE - Zulb - REARALEAM
FBEREMNNBERRETHETABTEAY
EEER AP ER -

Total workforce by gender, employment type

(for example, full- or part- time), age group and
geographical region.

RIER - EEEE (WEBERE) - Fik
AR N [ B0 OB B AR

Disclosure

BERR

Disclosed

Disclosed

S

Disclosed

Disclosed

Disclosed

Corresponding Sections

HETH

6. Going Green and Honoring
Low-carbon Commitment

6. AFEEHTT BITIEMARE

6. Going Green and Honoring
Low-carbon Commitment

6. AR HIT BITEMAGE

6. Going Green and Honoring
Low-carbon Commitment

6. iR HIT  BEITIEMRAGE

6. Going Green and Honoring
Low-carbon Commitment

6. REHIT BITEBRARE

5. Working Together and Caring
About Employees

SETHE BIERAL

5. Working Together and Caring
About Employees

Appendix |
SEFHE BEAEAL

i 51
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APPENDIX Il ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE INDEX
i 1 (IRE - HERERBKEEEDABT RS

ESG Indicators Disclosure Corresponding Sections
ESGIEE WERER HESH
B1.2 Employee turnover rate by gender, age group Disclosed Appendix |
and geographical region.
®RIER - FiRAR KRS HES AL DIRE Bt &1
B2 General Information on the policies; and compliance Disclosed 5. Working Together and Caring
Disclosure with relevant laws and regulations that have About Employees
B2— MR H R a significant impact on the issuer relating to
providing a safe working environment and
protecting employees from occupational
hazards.
FEARKZE2TEREULREREER2E CERE SEFHE BEREAL
FUBENBRRLETHETABEATE
EAERER LRI E R o
B2.1 Number and rate of work-related fatalities Disclosed Appendix |
occurred in each of the past three years
including the reporting year.
BE=F (BEERFE) 8FAITHY BERE Bt 51
AR R o
B2.2 Lost days due to work injury. Disclosed Appendix |
EIBEATERS - EiE Bt &1
B2.3 Description of occupational health and Disclosed 5. Working Together and Caring
safety measures adopted, and how they are About Employees
implemented and monitored.
RURFTERAM B R R E L 25 - UKE BERE SEFHE BIEARERAL
BT MERA -
B3 General Policies on improving employees’ knowledge Disclosed 5. Working Together and Caring
Disclosure and skills for discharging duties at work. About Employees
B3 —ARIKFR Description of training activities.
FRARTEEETLIEBENMB LGN BRE SEFHE BEREAL
BUR - HAEFEE
B3.1 The percentage of employees trained by Disclosed Appendix |
gender and employee category (e.g. senior
management, middle management).
RERIRESER (NEREEE - HRE CBERE Bt S1

HE) SlnmXIlEEBADL -




72  DATANG GROUP HOLDINGS LIMITED - Environmental, Social and Governance Report 2021

TR
e _.E

LT e —— N )
—— - i -
z =

APPENDIX Il ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE TNDEX

Bie2 || (18 - HEREH

B3.2

B4 General
Disclosure

B4—REH 55

B4.1

B4.2

B5 General
Disclosure

Bs—RRH 55

B5.1

B5.2

HEESDRERS

ESG Indicators
ESGIE1Z

The average training hours completed per
employee by gender and employee category.

BRI KB ERIEI D
M2

- BRER K

Information on the policies and compliance
with relevant laws and regulations that have
a significant impact on the issuer relating to
preventing child and forced labour.

B RAP) LEE T koR 155 T RBUR N8 7 £ 3%
TABERFENHRBEERRIINER -

Description of measures to review employment
practices to avoid child and forced labour.

R E RSB F AV HE b A 8 2 B T SR
BT o

Description of steps taken to eliminate such
practices when discovered.

Tt 3R R RIS UL H R A BB UL AT R EX
B P BR o

Policies on managing environmental and social
risks of the supply chain.

EEHEENREIESRABEEK -

Number of suppliers by geographical region.

iR E DR HEREE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

WA B REAIED - MERITHR

BHNHEREE  ARBERITRERS
V& o

Disclosure

BERR

Disclosed

Disclosed

Disclosed

B

Disclosed

BT

Disclosed

B

Disclosed

EWE

Disclosed

S

Corresponding Sections

HETH

5.

Working Together and Caring
About Employees

Appendix |

SETHE BEAERAL
hE=4

5. Working Together and Caring

4 BREHEE

BT AHE

JEFHE

. %@/\Hﬁﬂ
. Maintaining Stable Operation

About Employees

RAEIRE AL

. Working Together and Caring

About Employees

EFHE BEREAL

. Working Together and Caring

About Employees

AR E AL

. Maintaining Stable Operation

and Guaranteeing High-
Quality Construction

RRAR BREEAME

. Maintaining Stable Operation

and Guaranteeing High-
Quality Construction

BEEEAME

and Guaranteeing High-
Quality Construction

BEEAME




B5.3

B5.4

B6 General
Disclosure
B6—AR IR TR

B6.1

B6.2

B6.3
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APPENDIX Il ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE INDEX

i 1 (IRE - HERERBKEEEDABT RS

ESG Indicators
ESGIE1Z

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

i BRI R S ERANRIE LS
REREEH - ARARBERITRERITA

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

R A BRR PR R £ 2 MIRREm MR
TEEVER] - AR T REER A -

Information on the policies and compliance
with relevant laws and regulations that have
a significant impact on the issuer relating
to health and safety, advertising, labelling
and privacy matters relating to products and
services provided and methods of redress.

ERFFRHERNRBORERES - &
g LR B E L R A SR
BTHBTAEEAY EOBAR LA
BERY -

Percentage of total products sold or shipped
subject to recalls for safety and health reasons.

Number of products and service related
complaints received and how they are dealt
with.

BB Em M IRF R BER BB AR ES T
Ao

Description of practices relating to observing
and protecting intellectual property rights.

T B 4 D AR IE A E A R B A -

Disclosure

BERR

Disclosed

EWE

Disclosed

EWE

Disclosed

Not applicable. Our
main businesses do
not involve safety and
health risks.

TEA o R
EBA TSR L 2id
R o

Disclosed

B

Disclosed

EWE

Corresponding Sections

HETH

4. Maintaining Stable Operation
and Guaranteeing High-
Quality Construction

4 TfERE BEBEARE

4. Maintaining Stable Operation
and Guaranteeing High-
Quality Construction

4 TR E BEBEARE

4. Maintaining Stable Operation
and Guaranteeing High-
Quality Construction

4 TfEAE BEBEARE

4. Maintaining Stable Operation
and Guaranteeing High-
Quality Construction

Appendix |
4. BEHR BEEAME
B 8%

4. Maintaining Stable Operation
and Guaranteeing High-
Quality Construction

4 2R E BEBEARE
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gk I (RR - HEREBH/EES)DRB R

ESG Indicators Disclosure Corresponding Sections
ESGIEE BERER HESEH
B6.4 Description of quality assurance process and Disclosed 4. Maintaining Stable Operation
recall procedures. and Guaranteeing High-
Quality Construction
s & B i e B AR M E m AR B 4R B2EEARE
B6.5 Description of consumer data protection Disclosed 4. Maintaining Stable Operation
and privacy policies, and how they are and Guaranteeing High-
implemented and monitored. Quality Construction
HAUHBEEERRERILBER - UREE CRE 4. RBELE EEEARE
WITRERTA -
B7 General Information on the policies and compliance Disclosed 4. Maintaining Stable Operation
Disclosure with relevant laws and regulations that have and Guaranteeing High-
B7 — M #:FE a significant impact on the issuer relating to Quality Construction
bribery, extortion, fraud and money laundering.
BEMILHE BR - MFLEABRENREK CORE 4. RBEHE BEEAME
NETHET AR ERTENHERER MR
DIEVE RS
B7.1 Number of concluded legal cases regarding Disclosed 4. Maintaining Stable Operation
corrupt practices brought against the issuer or and Guaranteeing High-
its employees during the reporting period and Quality Construction
the outcomes of the cases.
RERHANLEITASIHESREIEEE CORE 4R E EEEARE
WEISRARRMRBE MAFRER
B7.2 Description of preventive measures and Disclosed 4. Maintaining Stable Operation
whistle-blowing procedures, and how they are and Guaranteeing High-
implemented and monitored. Quality Construction
P ERE R BREF - URBERTR CRE 4 R4 E B2EEARE
ERETE-
B7.3 Description of anti-corruption training provided  Disclosed 4. Maintaining Stable Operation
to directors and staff. and Guaranteeing High-
Quality Construction
HAmEENE ITRENREFE - EWE 4. RBELE BEEEARE
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ESG Indicators Disclosure Corresponding Sections
ESGISEE WEER HEZE

B8 General Policies on community engagement to Disclosed 7. Depicting a Beautiful Life with

Disclosure understand the needs of the communities Heart

B8 — AL H: FE where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
B [R 2 ERBE AR S BT T AL R R B e 7RG RBLETEE
REEBEB S E Bt R A=A EER o

B8.1 Focus areas of contribution (e.g. education, Disclosed 7. Depicting a Beautiful Life with
environmental concerns, labour needs, health, Heart
culture, sport).
ETEREE (HE - BRREF - LIFE CORE 7. B kEE BRBEEFAE
koo f@FR - b - BE) o

B8.2 Resources contributed (e.g. money or time) to Disclosed 7. Depicting a Beautiful Life with
the focus area. Heart
EEIHRMBHBER (WLERHE) BT 7. BkEE RRBEEFAE
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